
TEMPORARY ORDINANCE NO. 76-25

AN ORDINANCE TO AMEND PERMANENT ORDINANCE 64-25, THE NON-
UNION PAY ORDINANCE. AND TO DECLARE AN EMERGENCY

WHEREAS, Permanent Ordinance 64-25 established the benefits, titles, and

compensation for those employees who are not members ofthe recognized bargaining units
employed by the City of Lancaster, Ohio for the year 2026; and

WHEREAS, intended changes to employee positions and pay ranges in the
Municipal Court Clerk's Office were not reflected in Permanent Ordinance 64-25 and now
need to be corrected; now, therefore,

BE IT ORDAINED BY THE COUNCIL OF THE CIry OF LANCASTER, STATE
OF OHIO:

SECTION t. That Permanent Ordinance 64-25 is hereby amended, pursuant to
Exhibit A. attached hereto.

SECTION 2. That this Ordinance is declared to be an emergency measure necessary

for the immediate preservation of the public peace, health and safety of the City, and for the

further reason that this Ordinance is n€cessary to accurately reflect the appropriate pay ranges

and positions within the department; wherefore this Ordinance shall be in full force and effect
immediately upon its passage and approval by the Mayor.

Passed: after _ reading. Vote: Yeas _ Nays_

Approved:

President ofCouncil
Clerk:

Mayor
Offered bv:

Second by

Requested by Finance Committee

I, Anitra Scott, Clerk ofCouncil do hereby certiry that on 202_
the Lancaster Eagle Gazette published the summary ofthis ordinance in accordance with Ohio
Revised Code 731.24.

Clerk ofCouncil

PERMANENT ORDNANCE NO.



EXHIBIT

tt A

TEMPORARY ORDINANCE NO, 62.25'

b4asPERMANENT ORDINAN( l: No

AN ORDINANCE TO ESTABLISH BENEFITS. TITLES. AND ('OMPENSATION
FOR THOSE EI\IPI-()YEES U'HO ARF- N() MEMBERS Of THt-. RECOCNIZED
BARGAINING UNI'TS EMPLOYED BY THE CIry OF LANCASTF-R. OHIO FOR
THE YEAR 2026. AND TO DECLARE AN EMERGENCY

BE IT ORDAINED BY THE COUNCII- OF THE CITY OF LANCASTER. STATE
OF OHIO:

SECNON I. NON.UNION PERSONN L,L
The following non-union positions are approved and established. etlbctive Pa)'roll # l.

2026, in accordance with the depaftnenL job title. salar) range. and number of employees

listed below:

DEPARTMENT
Auditor

Cornmuniq Der'.

Engineering

JOB TITLE
Finance Specialist
Pal roll Specialist

Administrativc Assistant I

Administralivc Assist nl ll
Permit Clerk
Cenifi ed Inspector 1 Building)
Housing Program Coordinator
PT Grant Finance Specialist
Pmgram Coordinalor

Zoning Inspector

Oflice Managcr
Engine€r I

Right-of-Wal Manager
*ll'hcn Right-ot-ll'uy Munuger is ucting
us ,he Puhlic Improvenrent Inspeclor
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Cude Enforcement 2
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r rc Adminisratire Assistant lll I

Administrative Assistanl ll (pan-time) G

r,,rfin..ring Techn,rlogr &
l:c()n [)c\ cl()pm!'nt lcchnieian l.

Gas

P'[ Code Enforcement Inspector
Code Enforcement lnspector
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Malor Erecutir e Assislant

Municipal Court{lerk Dcpug Clerk. I
Depuq, Clerk. ll
Depuq Clerk. ll
l'r Depug/Cir il
l'' Depury/Criminal
l'r Depuq /Trafiic
Administrative Assistant
Chief Depug Clerk

Income Tax

IT/Telecom

Las Director

Police

Sanitation

Service-Safeq'

Srorm Water UriliD

Water

WPC

Tax Auditor
PT Tax Clerk

Administrative Assistant I I

IT Specialist ll
lT Specialist lll
Fiber Maintenance Specialist
GIS Specialist

Clerical Assisrant
Paralegal
Office Manager

Adnr inistratir e Assistant lll

Adminisrrarive Assistant ll

Adminisrratire Assistant ll
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(TO 76-25, L2t t5 t25)

Administratir e Assistant ll

Office Manager

Office Manager
Storm Water lnspector
Storm Water Specialist lll

Transponation Adm inistratir e As-sistant ll

Finance Specialist
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SECTION 2. PAY SCALE.
The Pay Scale for employees relbrenced in Section I of this Ordinance ah)ve, is set

fonh in the anached Exhibit A. The Pay Scale is effective Payroll #1.2026.

SECTION 3. RETIREMENT PICK-UP.
Employees under this Ordinance do not rcceive retiremenl pension pick up.

r4 $O76.25,r2t15t25\



SECTION {. LONGEVITY PAY.
Emplol'ees covercd by this ordinance. l*ho uere hired on or after Januar) l.

2006, are not eligible to rec€ive this benefit.

Full-time emplol-ees colered b-v this Ordinance. rvho *ere hired on or belbre
December 3 l. 1005. shall. after live lears ofcontinuous sen ice $ ith the CiD. rcceive
a 53.25 bi-seekll palment fix each lear of sen ice. An emplo5.ee shall be paid
longevitl pa1 commencing January l'' of the year in nhich the anniversarl of
employment occurs.

SI.-('TION 5. SUPERVISORDISCREllON.
The Sen,ice-Safetl' Director or elecled official rcsponsible for supen ision of

a Cit1 depanment ma1. in the exercise of his or her sound discretion. adjust the pa1

step and/or benefits (e.g.. \acation leave. personal time. and compensatory time) ofan
employee covercd by this Ordinance in light ofthat employe's experience. educalion.
performance, or other exlenuating circumstances. Any adjustmenl under this prov ision
must be in writing and. upon delivery to the Ciry' Auditor: the adjustnenl shall be made

as soon as practicable.

SECTION 5. FORCE AND EFFECT.
This Ordinance is declared to be an emergency measurc neccssary for the

immediate preservation oflhe public peace. health and safety ofthe City, and for the
continued and unintemrpted services by lhe Cit) of Lancaster. Wherefore lhis
Ordinance shall be in full fbrce and effect immediatell upon its passage and appruval
b1 the Ma1or.

tul-?,25 , v*. lO N"y.Lafter

Approved

Clerk

reading.

Mayor

ofCouncil

Offered b1:

Second br:

R",.1 Conrmitlee
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Passed:

b1


