
TEMPORARY ORDINANCE NO. 75-25

AN ORDINANCE TO AMEND PERMANENT ORDINANCE 63.25, THE
MANAGEMENT PAY ORDINANCE, AND TO DECLARE AN EMERGENCY

WHEREAS, Permanent Ordinance 63-25 established the benefits, titles, and
compensation for management and professional personnel employed by the City of Lancaster,
Ohio for the year 2026; and

WHEREAS, the salary listed in Section 3 of Permanent Ordinance 63-25 for the
Police Chiefand Deputy Police Chief did not account for the correct number ofpay periods in
2026 and needs to be corrected; and

WHEREAS, the salary listed in Section 4 of Permanent Ordinance 63-25 for the
Fire Chief and Assistant Fire Chief did not account for the correct number of pay periods in
2026 and needs to be corrected; now, therefore,

BE IT ORDAINED BY THE COUNCIL OF TI{E CITY OF LANCASTER. STATE
OF OHIO:

SECTION 1. That City Council hereby amends Permanent Ordinance 63-25,
pursuant to Exhibit A attached hereto, to change the hourly, bi-weekly, and annual salary
amounts listed in Sections 3 and 4.

SECTION 2. That this Ordinance is declared to be an emergency measure necessary
for the immediate preservation of the public peace, health and safety of the City, and for the
further reason that this Ordinance is necessary to accurately reflect the appropriate title and pay

range for the positions; wherefore this Ordinance shall be in full force and effect immediately
upon its passage and approval by the Mayor.

Passed: after reading. Vote: Yeas _ Nays_

Approved:

President ofCouncil
Clerk:

Mayor
Offered bv:

Second bv:

PERMANENT ORDINANCE NO.



Requested by Finance Committee

I, Anitra Scott, Clerk of Council do hereby certiry tlat on 202_ the
Lancaster Eagle Gazette published the summary ofthis ordinance in accordance with Ohio Revised Code
731.24.

Clerk ofCouncil
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PERMANENT .RDTNANCE No, (43'25

AN ORDINANCE TO ESTABLISH THE BENEFITS. TITLES. AND
COMPENSATION FOR MANAGEMENT AND PROFESSIONAL PERSONNEL
EMPLOYED BY THE CITY OF LANCASTER. OHIO FOR THE YEAR 2026. AND
TO DECLARE AN EMERGENCY

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF LANCASTER STATE
oF oHto:

SECTION I. MANAGEMENT AND PROFiSSX)|\AL PERSONNEL.
The follorring management and pmfessional positions are approl ed and

established. effective Payroll # I . 2026. in accordance w ith the depanment. job title. salary
range, and number ofemplolees listed below:

JOB TITLE RANGE EMPLOYDTIS

Assistant Auditor

Maintenance Supen isor t8

C ode tnforcement l)irr,ctor ll

:i

Engineering

Enl'ironmental Engineering

Cas

Income Tax

Ciq Planner
Cenified Building Manager
Grant Manager
Zoning Administrator

Ciq'Engineer
Assistant C it_v Engineer

Enr ironmental Eneinccr

General fvlanager
Operations Manager
Consmrction Supen isor
Compliance/Suppll Manager

Ta'i Commissioner
Asst. Tar Commissioner

lT Director
Assistant lT Director
GIS Manager

2l
:)
t8
t8

32
27

_'i 0

lt
27
l9
20

I

I

2
I

') l
t9

?6
'\1
'r1

lTlTelecom

TEMPORARY oRDINANCE NO. 6I.:5

DEPARTMENT

Auditor

Cemetery

Code Enforcemenl

Communiq' Development



Law Director

Police Departmenl

San itation

Service-Safetv

Storm Waler Utility

Transponation

Water

Water Pollution Control
Depanment

f)epanment Superintendent
Assistant Superiniendent

Service-Safety Director
HR Coordinator
Facilities Manager

Storrn Water Manager
Storm Water Engineer ll

Depanment Superintendent
Operations Manager
Trat'lic Control Supervisor
Maintenance Supervisor

Department Superintendent
Assistant Superintendenl

Department Superintendent
l)lant Manager
Construction Supervisor
Distribution Manager
Compliance Manager

2',7

23

2l

I

I

J

ll

U CSlt

25
l9

3l
l6
t4

27

22
l9

21
2t
t8
l8

28
2l
l8
2t
l8

28
2)
l9

I

2

I

I

I

SECTION 2. POLICE CHIEF A\D DEPUTY POLICE CHIEF.
The annual compensation forthe Police Chief, Deputy Police Chiel effective payroll #1,

2026. shall be as lbllorvs:

Police Ch ief Hourly
B i-rveekly
Annual

Deputy I'olice Chiel Hourly
Bi-weekly
Annual

$ 69J85
s 5=52684
$ +49+:4=65

$ 64869
$ 5,189J+
$ gg,+r+*+

?1.3r3 (TO 75-2s, tzlt5125)i
s,70s.00s 

I154,03s.13 |

67.276 (TO 75-25, tzlt5125
5,5382.08
145,116.16

Assistant Law Director
Senior Attorney
Assistant Proseculor

Comm Tech Supervisor

Superintendent
Assistant Superintendent
Chernist



SECTION 3, FIRE CHIEF A\D ASSISTANT FIRE CHIEF
The annual compensation for the Fire Chiefand one Assislanl Fire Chiel', effective

payroll # l, 2026, shall be as follows:

Fire Chief

Assistant Fire
Chief

Hourly
Bi-weekly
Annual

Hourly
Bi-weekly
Annual

$ 6:J5O 65164 (TO75-25,t2n5t25)
$ 5{30J6 s,212.80

S +JsJ4Isl t{0,7{5.60

SECTION 4. RETIREMENl' PICK.UP.
Employees covered by this Ordinance do not receive retirement pension pick-up

SECTION 5. LONCEVITY PAY
Employees covered by this Ordinance, who were hired on or afier January 1,2006,

are not eligible to receive this benefit.

Full-time employees covered by this Ordinance, who were hired on or before
December 3 l, 2005, shall, after five (5) years ofcontinuous service with the City, receive
a $3.25 bi-weekly payment for each year of service. An employee shall be paid longevity
commencing January l" ofthe year in which the anniversary of employment with the City
occ urs.

SECTION6 !@
The Pay Scale for employees referenced in Seclion I ofthis Ordinance above, is set

fonh in the attached Exhibil A. These Pay Scales are effective Payrotl # l, 2026.

SECTION 7. SUPERVISOR DISCRETION
The Service-Safety Director or elected olTicial responsible for superv ision of a City

depanment may, in the exercise of his or her sound discretion, adjust the pay step and/or
benefits (e.g., vacation leave, personal time, and compensatory time) of an employee
covered by this Ordinance in light of that employee's experience, education, performance.

or other extenuating circumstances. Any adjustment under this provision must be in \\ riting
and, upon delivery to the City Auditor, the adjustment shall be made as soon as praclicable.

$ 65$!9 69.074 (TO 7s-25,t2n5/25)
$ 5J4g 5,525.60
$ g+'Asr-g 

I 49.191 .20

sECroN8 EgEEElNpltEEC',L
Th is Ord inance is dec lared to be an enrergency measure necessary for the im nred iate

preservalion of the public peace, health and safety of the City, and tbr the continued and
uninterrupted services by the Cily of Lancaster. Wherefore this Ordinance shall be in lirll
force and effect immediately upon its passage and approval by the Mayor.
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