
TEMPORARY ORDINANCE NO. 62-25*

PERMANENT ORDINANCE NO.

AN ORDINANCE TO ESTABLISH BENEFITS. TITLES. AND COMPENSATION
FOR THOSE EMPLOYEES WHO ARE NOT MEMBERS OF THE RECOGNIZED
BARGAINING UNITS EMPLOYED BY THE CITY OF LANCASTER. OHIO FOR
THE YEAR 2026. AND TO DECLARE AN EMERGENCY

BE IT ORDAINED BY TTIE COUNCIL OF THE CITY OF LANCASTER. STATE
OF OHIO:

SECTION I. NON.UNION PERSONNEL
The following non-union positions are approved and established, effective Payroll #1,

2026, in accordance with the departrnent, job title, salary range, and number of employees
listed below:

DEPARTMENT JOB TITLE I]MPLOYEES
Auditor Finance Specialist

Payroll Specialist
J J

IJ

Cemelery

Code Enforcement

Administrative Assistant I D

PT Code Enforcement Inspector
Code Enforcement Inspector

J

J

2
I

I
I

2
I
I
I
2

Administrative Assistant II
Permit Clerk
Certifi ed lnspector (Building)
Housing Program Coordinator
PT Grant Finance Specialist
Program Coordinator

Zoning Inspector

G
G
L
G
J

J

L

Engineering Office Manager J

Engineer I K
Right-of-Way Manager L
alVhen Right-of-Way Manager is acting
as lhe Public Improvemenl Inspector P

F ire Administrative Assistant lll I
Administrative Assistant II (part-time) G

Adminis+rative-{ssis+ }lOffice Manager GJ
Engineering Technology &
Econ Development Technician L

Gas

Community Dev.
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I



Income Tar Tax Auditor
PT Tar Clerk

J

A

G
H
J

J

L

B
H

I

L

C

E
E

F

F

L
N

ITlTelecom Administrative Assistant Il
IT Specialist II
IT Specialist III
Fiber Maintenance Specialist
GIS Specialist

Clerical Assistant
Paralegal
Office Manager

Law Director

Mayor Executive Assistant

Municipal Court-Clerk Deputy Clerk, I
Deputy Clerk, II
Deputy Clerk, II
I't Deputy/Civil
I n Deputy/Criminal
I'r Deputy/Traffic
Administrative Assistant
Chief Deputy Clerk

Police

Sanitation

Service-Safety

Storm Water Utility

Administrative Assistant III

Adm inistrative Assistant I I G

J

1

Office Manager

Office Manager
Storm Water lnsp€ctor
Storm Water Specialist III

J

I

J

Tran sportation

Treasurer

Adm inistrative Assistant I I G

J

LI

Finance Specialist

I I +: l:i:-- 1i,.-+^--- C--,:^- lr^--^--

Water

WPC

Administrative Assistant ll

Administrative Assistant ll

SECTION 2. PAY SCALE.
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The Pay Scale for employees referenced in Section I of this Ordinance above, is set
forth in the attached Exhibit A. The Pav Scale is effective Pavroll # I . 2026.

,
1

I
I
I

I

1

I

3

I

I

3

6
I
I

1

I

I

I

I

I

I

SECTION 3. RETIREMENT PICK.UP.
Employees under this Ordinance do not receive retirement pension pick up.



SECTION 4. LONGEVITY PAY
Employees covered by this ordinance, who were hired on or after January l,

2006, are not eligible to receive this benefit.

Full-time employees covered by this Ordinance, who were hired on or before
December 3 l. 2005, shall. after five years ofcontinuous sen'ice with the City, receive
a $3.25 bi-weekly payment for each year of service. An employee shall be paid
longevity pay commencing January I't of the year in which the anniversary of
employment occurs.

SECTION 5. SUPERVISOR DISCRETION.
The Service-Safety Director or elected official responsible for supervision of

a City department may, in the exercise of his or her sound discretion, adjust the pay
step and/or benefits (e.g., vacation leave, personal time, and compensatory time) ofan
employee covered by this Ordinance in light ofthat employee's experience, education,
performance, or other extenuating circumstances. Any adjustment under this provision
must be in writing and, upon delivery to the Ciry Auditor; the adjustment shall be made
as soon as practicable.

SECTION 6. FORCE AND EFFECT.
This Ordinance is declared to be an emergency measure necessary for the

immediate preservation ofthe public peace, health and safety ofthe City, and for the
continued and unintemrpted services by the City of Lancaster. Wherefore this
Ordinance shall be in full force and effect immediately upon its passage and approval
by the Mayor.

Passed after _ reading. Vote: Yeas _ Nays _
Approved:

President ofCouncil
Clerk:

Mayor
Offered by:

Second bv:

Requested by Finance Committee



Effective
Payroll I -2026

City of Lancaster
Non-Union Pay Scale

*Tho annual total lines for 2026 are basod on 27

Exhibit A
1

riods.,dy I
RANGE STARTING STEP ,| STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7

20.11 zt.v5 21.90 22.80 23 69 24.55 25.47 26 35
1,608.80 1,682.40 1,752.00 1,824.00 1,895.20 1,964.00 2,037.60 2,108.00

43,437 .60 45.424.80 47.304.00 49,248.00 51 ,170.40 53,028.00 55,015.20 56,916.00

B 21 .16 22.13 23.11 24.11 25.08 26.06 27 .03 28.02
1,692.80 1.770.40 1,848.80 1,928.80 2,084.80 2,162.40 2.241 .602,006 40

45,705.60 47,800 80 49,917.60 52,077.60 54,172.80 56,289 60 58,384.80 60,523.20

C 21 .59 22.58 23.58 25.39 25.57 26.59 27 .55 28.59
1.727 .20 1,806.40 1,886.40 2.031.20 2,045.60 2.127 .20 2.204.00 2.287 .20

46,634.40 48.772.80 50,932.80 54,842.40 55,231 .20 57 ,434.40 59,508.00 61 .754.40

28.13 29.17D 22.06 23 08 24.08 25.09 26 11 27 .14
1,764.80 1,846.40 1,926.40 2,007.20 2,088.80 2,171.20 2,250.40 2,333.60

47 .649.60 49,852.80 52.012.80 54,194.40 56,397.60 58,622.40 60,760.80 63,007.20

E 22.47 23.50 24.54 25.59 26.65 27 .68 28.72 29.76
2.214.40 2,297.60 2,380.801,797.60 1,880.00 1,963.20 2.047.20 2,132.00

48,535.20 50,760.00 53,006.40 55,27 4.40 57,564.00 59,788.80 62,035.20 64,281.60

22.85 23.91 25.01 26.09 27 .16 28.22 29.29 30.37
1,828.00 1,912.80 2,000.80 2,087.20 2,172.80 2,257.60 2.343.20 2,429.60

49,356.00 51.645.60 54,021.60 56.354.40 58,665.60 60,955.20 63,266.40 65,599.20

G 23.29 25.47 zb.5b 27 .60 28.67 29.76 30 83
1,863.20 '1,949.60 2,037.60 2,124.80 2,208.00 2,293.60 2,380.80 2,466.40

50,306.40 52,639.20 55,015.20 57,369.60 59,616.00 61 ,927 .20 64,281.60 66,592.80

H 23.97 25.08 26.17 27 .30 28.40 29.51 30.61 31.73
2.184.00 2,272.00 2,360.80 2,448.80 2,538.401,917.60 2,006.40 2,093.60

51,775.20 54,172.80 56,527.20 s8,968 00 61,344.00 63,741.60 66,117.60 68,536 80

I 24.69 25.81 26.92 28.05 29.17 30.31 31.41 32.60
1.975.20 2,064.80 2,153 60 2.244.00 Z JJJ OU 2,424.80 2,512.80 2,608 00

53,330.40 55,749.60 58,147 .20 60,588.00 63,007.20 65,469.60 67,845.60 70,416.00

J 25.71 26.90 28.07 29.27 30.45 31 64 1a aa 34.00
2,056.80 2,152.00 2,245.60 2,341 .60 2.436.00 2,531.20 2,625.60 2,720.00

55,533.60 58,104.00 60,631.20 63.223.20 65,772.00 68,342.40 70,891 .20 73,440.00

K 26.32 27 .51 28.73 .)o o( 31 .18 32.37 33.59 34.84
2.1 05.60 2,200.80 2,298.40 2,396.00 2,494 40 2,589.60 2,687.20 2,787.20

56,851.20 59,421.60 62,056.80 64,692.00 67,348.80 69,919.20 72,554.40 7 5,254.40

L 26 99 ao aa 29.49 30.72 31.98 34.44 35.67
2,159.20 2,258.40 2,359 20 2,457.60 2.558.40 2,660.00 2,755.20 2,853.60

58,298.40 60,976.80 63,698.40 66,355.20 69,076.80 71,820.00 7 4,390.40 77 ,047 .20
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Effective
Payrcll 1 -2026

City of Lancaster
Non-Union Pay Scale

Exhibit A

RANGE STARTING STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7

tvl 27 .84 29.13 30.43 31 72 32.98 34.31 35.61 36.85
2,227.20 2,330.40 2,434.40 2.537.60 2,638.40 2,744.80 2,848.80 2,948.00

60,1 34.40 62,920.80 65,728.80 68,515.20 71,236.80 74,109.60 76,917.60 79,596.00

28.78 30.17 31.56 32.93 34.33 35.71 37 .11 37.96
2,302.40 2.413.60 2,524.80 2.634.40 2,7 46.40 2,856.80 2,968.80 3,036.80

62,164.80 65,167.20 68,169.60 71 128.80 74,152.80 77,133.60 80,1 57.60 81,993.60

o z9.bb 31.01 32.33 5J.bb 34.99 36.34 37 .70 39.08
2.372.80 2,480.80 2,586.40 2,692.80 2.799.20 2,907.20 3,016.00 3,126.40

64,065.60 66,981.60 69,832.80 72.705.60 75,578.40 78,494.40 81,432.00 84,412.80

ia otP 30.48 31 .91 33.30 34.72 36.13 37 .52 40.27
2,438.40 2,552.80 2,664.00 2,777 .60 2,890.40 3,001.60 3, '1 12.80 3,221.60

65,836.80 68,925.60 71,928.00 74.995.20 78,040.80 81.043.20 84,045.60 86,983.20
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