
TEMPORARY ORDINANCE NO. 48-24.

PERMANENT oRo,**.. *o..5 l- 2
AN ORDINANCE TO ESTABLISH THE BENEFITS, TITLES. AND
COMPENSATION I.IOR MANAGEMENT AND PROFESSIONAL PERSONNEL
EMPLOYED BY THE CITY OF LANCASTER OHIO FOR THE YEAR ?025, AND
TO DECLARE AN EMERGENCY

BE tT ORDATNED BY THE COUNCIL OF THE CITY OF LANCASTER. STATE
OF OHIO:

SECI'ION I. MANAGEMENT AND PROFESSIONAL PERSONNEL
The following managemcnt and professional positions are approved and

est blished. effective Pa1-roll l, 2025. in accordance with the department, job titl€. salary
rangc, and numtrr of employees listed below:

JOB TITLEDEP4&TMEUI
Auditor

Cemelery

Code En forcernent

Community Devclopmcnt

Engineering

Environmcntal Enghecring

Gas

lnc..me Tari

I I 'l clccr.rm

I-a* Direclor

Police Department

Assisiant Auditor

MaintenanceSupervisor l8

Codc Enforcement Director 2l

RANGE
23

t,tlt,LoYr,t:s

Cig' Planner
Ccrtified Building Manager
Grant Mansger
Zoning Adm in istrator

l'I Director
Assistant lT Dircctor
GIS Manager

Assistant Law Director
Senior Attomey
Assistant Prosecutor

2t
23

t8
l8

City Engineer
Assistant Cit-l' Enginee r

3?
21

Environmental Engineer l0

General Manager 3l
Operarions Manager 27
ConstructionSupervisor l9
Compliance/Supply Manager 20

Ta.'r Commissioner 24
Asst. Tax Commissioncr 19

I

I

2
I

26
22
22

27
23
2t

I

I

J

Comm Tech Supenisor l3

I

I

I

I



Sanitation

Sen ice-Safety

Storm Waler [Jtilitv

Transportation

LJtilities

\\'ater

\\'atcr Pollution ( ontrol

Depug Police
Chief

Deparunent Superintendent
Assistant Supcrintendent

Serv ice-Safet-v Direclor
HR Coordinator
Facilities l{anagcr

Storm Water Manager
Storm Water Engineer ll

Department Superintendent
Operations Manager
Operations Manager
Traffi c Control Supervisor
Maintenance Superv isor

Department Superintendent
Assistant Superintendent

Department Superintendent
Plant Manager
Construction Supervisor
Disribution Manager
Compliance Manaeer

$ 59.706
$ 4.776.512
$ 124,tt8.48

$ 69.134
$ 5.530.72
$ r43.798.72

$ 65.721
$ 5.257.68
s 116.699.68

25

l9

3l
l6
l4

27
2-l

2.r
l9

21
lt
2l
l8
t8

It
?l
l8
lt
l8

I
1

I
I
I

0
I

I

SEC]'ION 2. WATER POLLUTION CONTROL SUPERINTENDENT.
'fhe annual compensation for the Water Pollution Control Superintendent effective Palroll

I, 1025. shall be as follows:

Superintendent

SECTION 3. POLICE CHIEF AND DEPUTY POLICE CHIEF.
The annual compensation for the Police Chief, Deputy Police Chiet'. effective Payroll I .

2025. shall be as follows:

Police Clhiel'

llourll
Bi-*eek11
Annual

Hourly
Bi-wekly
Annual

I lourlr
Bi-ueekll
A nn ual

SECTION TI. FIRE CHIEF AND ASSISTANT FIRE CHIEF,
The annual com;rnsation for the Firc Chiefand one Assistanr Fire Chief, effective Payroll

I, 2025. shall be as follows:

DepartmentSup€rintendent 28
Assistanl Superintendert 2l
C:hemist 19



Fire Chief

Assistant Fire
Chief

Hourly
Bi-weekly
Annual

Hourly
Bi-weekll'
Annual

$ 66.706
$ s.336.48
$ t38.748.,18

$ 63.461

$ 5,076.E8
$ l3 I .998.8t

SECTION5. RETIREMENTPICK.UP.
Employees covercd by'this Ordinance do not receive r€tiremcnt p€nsion pick-up

SECTION 6. LONGEVITY PAY.
Employees covcrcd by this Ordinance, who were hired on or afttr Januat)' | , 2006,

are not eligible to receive this benefit.

Full-time employees covered by this Ordinance. who were hired on or before
December I I, 2fi)5, shall, after five (5) years ofcontinuous service wirh the City, receive
a $3.25 biweekly payment for each year of sen'ice. An employee sh.ll be paid longevit-v
commencing January l'r of the year in which the anniversary of employment with the City
occ urs.

SEC'TION 7. HOLIDAY PAY.
Emplol'ees will follou the Ciq-'s holiday schedule. Employees who are

' scheduled to, and do worli on the holidays. shall be compcnsated for working such
holidays at the rate ofone and one-halftimes such employee's normal rate ofpay.

SECTION t. MEDICAL NSURANCE.
Employees musl n'ork an svenrge of 30 hours or mone per r,reek over the past

t*elve (12) months to be eligible for medical insurance. Employees covered by this
Ordinance shall pay an arnount equal to I 57o of rhe monthly prcmium for both family and

. single covcrage. These deductions will be made pursuant to the City's I25 plan.

I Th. ernployec and mernbers of his or her family shall be included under the

; Employee lnsurance Covemge, but only one plan of Employee lnsurance Coverage will
apply per family even if morc than one member of an employee's immediate family is

employed by the Cit1.

The insurance benefits provided in this Ordinance shall be subetantially equal to
those currcntly pmvided during the life of this Agre€ment. The City shall choosc the
insurancc providcr and plan, and the benefits provided herein arc subject to the rules rnd
regulations of the insurance provider.

SECTION 9. LIFE TNSURANCE,.
The City shall provide to all fulltime ernployees covered by this Ordinanc€ a term

life insurance prcgmm as follows:

Coreraqe Amount
S 50,000.00 per employee
S 2.000.00 per employee spouse
Up to $2,00O.0O per employec child (to ege 26)

An employee u ill be eligible for insurance under this pror ision during the term of



his or her employmenl with the Ciry. An employee on leave without pay is nor eligible for
this program.

SECTION IO. PAY SCALE.
The Pa;- Scale for employees rcferenced in S€ction I ofthis Ordinance above. is sel fordr in

the attached Exhittil A. These Pay Scales are effective Payroll 1.2025.

SEC'IION II- VACATION LEAVE
The \acation leave schedule for employees refercnced in this Ordinance is hereby

established as tbllows:

Continuous Sen lce Vacation Hours
Upon completion of 6 months
Upon completion of I Year
Upon completion of2 Yean
Upon complaion of 5 years
Upon completion of 14 years
Upon completion of20 years

.10 hours
40 hours
80 hours
ll0 hours
160 hours
200 hours

As used in this section, 'year" means any l2-month period following the firsl dale of
employment with the City during which the employee is continuously employed with the City and
rorks al l€ast I.600 hours.

Emplovees shall earn and be provided the first week ofvacation leave during the pay period
in which they attain six (6) morths ofsen,ice. Employees shall eam and be provided an additional
one ( l) week of vacation leave during the pav period in which they attain one year of service.
l hereafter. lacation leare shall be earned as set tbflh in thc paragraph below.

Entitlement to accrued vac{tion lesve becomes eflcctive on January, In if the anniversary
date of emplolment t'alls u,ithin the same calendar year. Employees who scparate from the City with
less than one 1'ear of employment shall nor be entitled ro a payout of vacstion leave.

Employees covercd by this Ordinance may carD/-ovcr no morre than 40 hours of vacation
leave into the subsequent calendar year. except as orhcrwise authorized by the Servicc-Safet1.
Director and/or elected official responsible for supervision ofthe departrnent-

SECTION I:. PERSONAL TIME
Employees covered by rhis Ordinance shall receive 40 hours of personal time each year.

Personal time must be used in rhe yerr in which it was accnred and will not accumulatc. Pafl-time
employees are exempt from this b€nefit.

Newl1, hired employees shall be enritled to personal leave on a pro-rated basis in their first
calendar year of employment. Employccs hired bctween January I and March 3 I shall be entitled
to tbrq (40) hours of personal leave in that year. Employees hired between April I and June 30
shall be entitled to thiny (30) hours of personal leave in that year. Employees hired between July I
and September 30 shall be entitled ro rwen5- (?0) hou6 of personal leave in that year. Employees
hired beween October I and Decemtrr 3l shall be entitled to ten (10) hours of personal leave in
that .Year.

On Janualy l" ofthe calendar year following initial employment the employee



, shall rccaive fon]- (40) hours of personal leave. Hours not usd al th€ time of
separation are not paid our.

SECTION I]. FUNERAL LEAVE
Employees covered by this Ordinence shall be granted funeral leave with pey for

the death of a family member as follows:

For a death witlrin the employee's immediate t-amily (e.g.. spouse. par€nt. parent
of spouse. child. stepchild. stepparcnt" or sibling). an emplo.vee shall be granted five da1.s

of leave within seven da)'s of the death of ri€ family member.

For a dcath not within the employee's immediatc llmily (e.9.. brother-in-law.
sister-inJaw, son-in-law, daughter-in-la\}. grandparent, grandchild. appointed legal
guardian, aunt. uncle. or Srandparenr of spouse), an employee shall be granted three da1,s

of leave within seven days ofthe death ofthe family member.

An employee may elect to tale up to two (2) additional bereavement days as other
paid leave.

SECTION I4. SICK LEAVE PAYOUI'
A. An employee covered by this Ordinance who maintains a sick leave "bank"

of more than 960 hours may elecl to "cash in" up to $500.00 ofaccrued but uoused
sick leave annually; provided. however, that an employee may "cash in" onl.v
accrued but unused sick leave in excess of960 hours. In addition. employees with
a sick leave "bank" of more than nine hundred sixtv (960) hours ma1'cash in tr,l'o
(2) hours of sick leave for one ( I ) hour of pa1' up to an additional five-hundrcd-
dollar ($50O) payout provided the employee maintains a sick leave "bank" of at

Ieast nine hundred sixty (960) houn. The value of the sick time per how is an

employee's regulsr hourly rate.

B. An employee covered by this Ordinance who has a bank ofmore than nine hun&ed
si$),(960) hours can exchange a minimum ofeight (8) hours. or one day. for an additional
vacation day, nol to exceed forty (40) hours.

C. Full-time employees covered by this Ordinance and hired on or before December
31. :010. shallbc granted thc following:

If. upon retirsment, an employee has a "bank" ofat lea* 960 hours of accrucd bul
unused sick leave. that employee will be paid l00o/o ofthe value ofthe ernployee's
accrued but unuscd sick leeve up to 960 hours. and 25yo of the value of that
employee's accrued but unuscd sick leave in excess of 960 hours.

2. If. upon retircment an cmployce does not have a "bank" of960 hours of accrued
but unused sick lcave, that employee will be paid the value of 32 bours of the
employee's accrued but unused sick leave for each year of the employee's
continuous employmcnt with the City, but in no case shall an employee be paid out
more than the value of960 hours ofaccrued but unused sick leave pursuant to this
provision.

D. Full-time employees covered by this Ordinancc, rvho were hired on or after Janua4'
l. 20I I . and who have at least ten years ofcontinuous service with the Cit-r. shall be granted
the lbllowing:



Upon rairemen! an emplol'ee ma), elect to be paid 257o of the value of the employoe's
accrued but unused sick lea\'e. Regardless of the amount of the payment. a payout under

this provision shall eliminate all of that employee's accrued but unused sick leave. An
employee may elect to receive one or mor€ payments, but the aggregatc value ofall payouts

under this provision shall not exceed the value of 240 houn of accrued but unused sick
leave.

2. l'or purposes ol this s€ction, the value of orr hour of sick leave is equivalent to the
cmployee's current regular hourly rate.

SECI'ION I5. SICK LEAVE EXCHANGE
Emplol'ees covered by this Ordinance who maintain a sick leave -bank" of at leasr 960

hours mar. cash in sick leave for personal leave. at a ratio of two da)'s of sick leave for one da1 of
personal lcave, for up to three personal days annually.

Employ'ees r,tho maintain a sick leave "bank" of ar leasl 6:10 hours may cash in siok lesve
lbr personal leave, at a ratio ofthree days of sick leaye for one dav of personal leave, for up to thrcc
pesonal da.r-s ann ualll

SF-(]TIoN I6. SUPERVISOR DISCRETION.
1'he Senice-Safety Director or elected official responsible for supervision of a Cib.,

departrnent may. in the exercise of his or her sound discretion, adjus the pay stcp and,/or bcncfits
(e.8.. lscalion leave. personal time, and compensalory time) of an employee covered by this
Ordinance in light of th employee's experience, education, performancc, or other extenuating
circumstances. Any adjustrnent under this provision mus be in writing and, upon delivery to the
Cir,'- Auditor. the adjustment shall be made as soon as practicable.

SF,CTION I7. FORCE AND EFFECT,
This Ordinance is declared to be an emergency measure necessary for the immediate

preserv'ation of the public peace, health and safet-r,of the Cir;-. and for conrinucd and unintemrpted
services by the Ciry.-. of Lancaster. Wherefore this (hdinance shall be in full force and effect
immed

Passcd:

iatel

Approred

Oll'crcd b1

Sccorrd

appmval by the Mayor.

^n, 2- n airg.

1 upon its passage and

t-25-L4 ?**, IVole: Yeas

ofCounct
C n

Mayor

Requested by Administrarive Sen ices Comminee



CITY OF LANCASTER
MANAGEMENT PAYSCALE

RANGE STARTING STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7

25.57 26.68 27 .82 28.95 30 04 31.16 32.28 33.39
2,045.60 2,'134.40 2,225 60 2,316.00 2,403.20 2.492.80 2.582 40 2,671.20

53,185.60 55,494.40 57.865.60 60,216.00 62.483 20 64,812.80 67,142.40 69,451.20

'10 26.24 27 .41 28.56 29.71 30.86 32.02 33.13
2.099.20 2,'192.80 L2U.80 2.376.80 2,468 80 2,561.60 2,650.40 2,744_80

il,579.20 57,012.80 59,404.80 61,796.80 64,188.80 66,601.60 68,910.40 71.364.80

11 27 ',to 28.39 29.66 30.93 32.19 33.47 u.73 36.02
2,168 00 2.271.20 2.372.80 2.47 4.40 2,575.20 2,677.60 2,778.40 2,881.60

56.368.00 59,051.20 6'1,692.80 64,334.40 66,955.20 69,6'17.60 7?,238.40 74.921.60

12 27 .86 29.08 30.31 31.52 32.72 33.95 35.16 36.33
2,228.80 2.326.40 2,424 80 2,521.60 2.617.60 2.716.M 2.812.80 2,906 40

57,948.80 60,486.40 63.044.80 65,561 60 68.057 60 70.616.00 73,'t32.80 75,566.40

13 28.67 29.91 31 .16 32.40 33.63 34.88 36.16 37 .40
2,293 60 2,392 80 2,492.80 2,592 00 2,690.40 2,790.40 2,892 80 2,992 00

67,392.0059,633.60 62.212.4O 64,812 80 69,950.40 72.550.40 75.212.80 77 ,79?.00

14 29.27 30.56 JI.lJ 33.13 34.41 35.73 36.98 38.23
2.546 40 2,650.40 2,752.80 2.858 40 2.958.402,341.60 2.444.80 3,058.40

60.881.60 63,5& 80 66,206 40 64,910.40 71 ,572.80 74,318.40 76.918.40 79,518.40

32.U 33.9715 29 94 3'1 .26 35.28 36.61 37.93 39.23
2,395.20 2.500 80 2.6't1 20 2.717 .60 2.822.40 2,928 80 3,034.40 3.138.40

62,275.20 67.891.20 70,657.60 73.382.4065,020.80 76,148.80 78,894.40 81,598.40

16 30,95 32.30 33.63 35.01 36.37 37.74 39.08 40.40
2.476.00 2,584.00 2.690.40 2,800.80 2,909.60 3,019 20 3j26.40 3,232 00

64,376.00 67,184.00 69,950 40 7?.820.80 75.649.60 78,499.20 81,286.40 84.032.00

17 31.83 33.23 34.63 35.98 37 38 38 77 40.14 4'1 .50
2,770 40 2,878.40 2.990.40 3.101.60 3,21',t.20 3,320.002,546.40 2,658.40

72,030.40 74,838.40 77,750.40 80,041.60 83,491.20 86,320.0066.206.40 69,118.40

18 32.70 u.07 35.44 36.86 38.23 39.61 41.00 42.41
2.835.20 2,948 80 3.058.40 3,168 80 3,280 00 3,392 802,616.00 2.725 60

68,016.00 70.865 60 73,715.20 76,668.80 79,518.40 82,388.80 85,280.00 88,212.80

35 06 36.52 38.00 39.50 40.99 42.45 43.94
2.685.60 2.804 80 2,921.60 3.040.00 3,160.00 3.279.20 3.396.00 3,515.20

72,924 80 75,96'1.60 79,040.00 82,160.00 85,259.20 88.296.00 91,395.2069,825.60

20 34.40 35.93 37 .46 38 99 40 52 42.01 43.54 45.13
2.752.00 2,874 40 2,996 80 3.119 20 3.241 60 3.360.80 3,483 20 3,610.40

81.099.20 84,281.60 87,380.80 90,563.20 93,870.4071.552.00 74.734.40 77.916.80

-rr

I

I---II
III- E

II

r IIII--

I

-IIIII-

I--IIIIT

I

I

IIIIE

EFFECTIVE
PAYROLL I . 2025

Exhibit A
1

STEP ,I

9

34.31

19



EFFECTIVE
PAYROLL 1 . 2025

CITY OF LANCASTER
MANAGEMENT PAYSCALE

Exhabit A
2

RANGE STARTING STEP t STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7

21 35 39 36.94 38.49 40 01 41 56 43 07 44 61 46 20
2,831.20 2.955.20 3.079.20 3.200.80 3,324.80 3.445.60 3.568.80 3.696.00

73.61 1.20 76,835.20 80,059.20 83.220.80 86,444 80 89,585.60 92.788 80 96,096 00

36 44 38 07 39 70 41 32 42 94 44 55 46.17 47 .79

2,915.20 3,045.60 3,176.00 3.305.60 3.435.20 3.564.00 3,693.60 3,823.20
75.795 20 79,185 60 82,576 00 8s,945 60 89.315.20 92,664 00 96,033.60 99,403.20

40 89 42 53 44 18 45.80 47 47 49 1337.58 39 23
3.271.20 3.402.40 3,534.40 3.6€4.00 3,797.60 3.930.403,006.40 3.138.40

78 166 40 81,598 40 85.051 20 88.462.40 91,894 40 95,264.00 98.737.60 102,190 40

42.12 43.80 45 52 41 .22 48.91 50.6524 38 69 40.40
3.369.60 3,504.00 3.641.60 3.777.60 3.912.80 4,052.003.095.20 3.232.00

105,352.0087.609.60 91.104.00 94,681.60 98.217.60 101.732 8080,475.20 84,032.00

43 28 45.08 46.85 48 63 50 39 52 1539 75 41 54
3,180.00 3,323.20 3,46?.44 3.606.40 3,748.00 3.890 40 4,031 20 4,172.00

93.766.40 97.448.00 101,150 40 104.81120 18.472.0082.680.00 86.403 20 90,02?..40

26 40.90 42.71 44.51 46.30 48 11 49.9'l 51 72 53.53
3,992.80 4.137.60 4.?82.403,272.00 3,416.80 3.560.80 3.7M.00 3,848.80

92,580 80 96.304.00 100,068.80 'r03,812 80 107 .577 .60 111.342.4085,072 00 88,836 80

1' 42.U 44 18 46.05 47.89 49 76 51 62 53.48 55.38
3,831.20 3,980.80 4,129 60 4,278.40 4,430.403.387.20 3,534.40 3,684.00

95,784 00 99,61 1.20 103,500.80 107.369 60 'I11,238 40 115.'190.4088.067 20 91,894 40

47 .21 49 13 sl 05 52 98 54.87 56.7628 43 40 45 27
3,776.80 3.930.40 4.084.00 4,238.40 4,389.60 4,540.803,472.40 3.621.60

98,196 80 102.190 40 106,184 00 110,198 40 r 14,129 60 118,060.8090.272 00 94.161 .60

48 61 50 58 52 55 54 52 56.49 58 4429 44 67 46.64
3,888 80 4,046.40 4.2M.O0 4,361.60 4.519 20 4 675.203.573.60 3,731.20

117 .499.20 12',t ,555.2092,913.60 97,01 1.20 101.108 80 105.206.40 109.304.00 1 13,40'1.60

54 14 56 15 58 19 60.1730 46 04 48ffi 50 06
4,004.80 4,168.80 4.331.20 4,492.0O 4,655.20 4,813.603.683.20 3,844.80

116,792 00 121,035.20 125,153 6099.964 80 104,124.80 108,388.80 112,611 2095.763.20

3'r 47 41 51 57 53 66 55 74 57 82 59 91 61 9749.49
3,792.80 3,959.20 4,125.60 4.292.80 4.459.20 4.625.60 4.792.80 4,957.60

107,265.60 1 11.612 80 115,939 20 120.265.60 124,612 80 128,897.6098.612 80 102,939 20

61 65 63 8548.85 50 98 53 11 55 28 57 41 59 56
4.248.80 4,422.40 4,592.80 4,764.80 4,932.00 5,'108.003,908.00 4,078 40

110.468.80 114.982 40 1'19,4't2.80 '123.8811 80 128,232.00 132.808 0010'1,608 00 106,038.40
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