
PERMANENT ORDINANCE NO.

AN ORDINANCE TO ESTABLISH THE BENEFITS, TITLES, AND
COMPENSATION FOR MANAGEMENT AND PROFESSIONAL PERSONNEL
EMPLOYED BY THE CITY OF LANCASTE& OHIO FOR THE YEAR 2025, ANT)
TO DECLARE AN EMERCENCY

BE IT ORDAINED BY THE COI.JNCIL OF THE CITY OF LANCASTER" STATE
oF oHlo:

SECTION I . MANAGEMI.-NT AND PROFESSIONAL PERSONNF,I-

The following management and professional positions are approved and

established, effective Payroll l. 2025. in accordance with the depanment. job tille. salaD

range. and number of emplol'ees listed below:

Dt]PARTMENT
Auditor

Cernetery

Code Enforcement

Community Development

La\r Director

Code Enforcement Director 2l

JOB TITLE
Assistant Audilor

City Planner
Cenified Building Manager
Grant Manager
Zoning Administrator

Assistant Law Director
Senior Anomel'
Assistant Prosecutor

RANGE
23

E,M PLOYE

Gas

Engineering Cig'Engineer
Assistant City Engineer

32
21

EnvironmentalEngineering EnvironmentalEngineer 30

General Manager 3l
Operations Manager 21
ConstructionSupervisor l9
CompliancelSupply Manager 20

lncome Tax Tax Commissioner 24
Asst. Tax Commissioner l9

lT,'Telecom IT Director
Assistanl lT Director
CIS Manager

2t
23
l8
l8

27
23
2l

I

I

2
I

26
22
22

I

I

3

Police Depanment Comm Tech Supen,isor 13

TEMPORARY ORDINANCE NO. 48-?4

MaintenanceSupen,isor l8

I

I



Service-Safeq

Storm Water Utili$'

TransJxrnation

L t ilitics

\\'arer

U'ater Pollution Control

Superintendent Hourly
Bi-weekly
Annual

Hourll'
Bi-weekll'
Annual

Deputy Police
Chief

Depanment Superintendent
Assistant Superintendent

Service-Safetl Director
HR Coordinator

Storm Water Manager
Storm Water Engineer II

Depanment Superintendent
Operations lvlanager
Operations Manager
Traffic Control Supervisor
Maintenance Supervisor

Deparlmenl Superintendent
Assistant Superinlendent

Depanment Superintendent
Plant Manager
Construction Supervisor
Distribution Manager
Compliance Manager

Depanment Superintendent
Assistant Superintendent
Chemist

$ 59.706
$ 4.776.512
$ I 2.1,188.48

$ 69.134
$ 5.530.72
$ 143,798.72

San rtatron 25
t9

3l
l6

27
23

2'7

2l
2l
t8
l8

24
l9

28
2l
l8
2l
l8

l8
:r
l9

I

2

I

I

I

0
I

I

SECTION 2. WATER POLLUTION CONTROL SUPERINTENDENT.
The annual compensation for the Water Pollution Control Superintendent effective Payroll

l. 2025. shall be as follous:

SECTION 3. POLICE CHIEF AND DEPUTY POLICE CHIEF.
The annual compensation for the Police Chief, Deputy Police Chiet effective Payroll l,

2025, shall be as follows:

Police ('hief

Hourly $ 65.721
Bi-weekly $ 5,257.68
Annual $ 136,699.68

SECTION 4. FIRE CHIEF AND ASSISTANT FIRE CHIEF.
The annual compensation for the Fire Chiefand one Assistant Fire Chief. effective Payoll

l. 2025. shall be as follows:



Fire Chief

Assistanl Fire
Chief

Hourly'
Bi-weekll-
Annual

Hourly
Bi-rr'eekly
An n ual

$ 66.706
$ 5.336.48
s l]8.748.48

$ 63.461

$ 5.076.88
$ 131.998.88

SECTION 5. RETIREMENT PICK.IJP
Employees covered by this Ordinance do not receive retirement pension pick-up

SECTION 6. LONGEVITY PAY,
Employees covered by this Ordinance, who were hired on or after January l, 2006.

are not eligible to receive this benefit.

Full-time emplolees covered by'this Ordinance. who *ere hired on or before
December 31, 2005, shall. after five (5) years ofcontinuous sen'ice with the City. receive
a $3.25 bi-weekly palment for each 1'ear of sen ice. An employee shall be paid longevity
commencing Januar_r' l" of the;ear in rvhich the anniversary of emplo),ment with the City
occurs.

SECTION 7, HOLIDAY PAY
Employees rr'ill follorv the City's holiday schedule. Employees rvho are

scheduled to, and do work on the holidays. shall be compensated for working such
holidays at the rate ofone and one-halftimes such employee's normal rate ofpay.

SECTION 8, MEDICAL INSURANCE.
Employees musl \vork an average of 30 houn or more per rveek over the past

trvelve (12) months to be eligible for medical insurance. Employees covered by this
Ordinance shall pay an amount equal to l5% ofthe monthly premium for both family and
single coverage. These deductions rvill be made pursuant to the Ciq,'s 125 plan.

The employee and members of his or her family shall be included under the
Enrployee lnsurance Coverage. but only one plan of Employee Insurance Coverage u'ill
apply per family even if more than one member of an employee's immediate family is
employed by the City.

The insurance benefits provided in this Ordinance shall be substantially equal to
those cunently provided during the life of this Agreement. The City shall choose the
insurance provider and plan. and the benefits provided herein are subject to the rules and
regulations of the insurance provider.

SECTION 9. LIFE INSURANCE.
The City shall provide to all full-time employees covered bv this Ordinance a term

life insurance program as follows:

Coverage Amount
S 50.000.00 per employee
$ 2,000.00 per employee spouse
Up to 32.000.00 per employee child (to age 26)

An employee rvill be eligible for insurance under this provision during the term of



his or her emplol'ment $'ith the City. An employee on leave withoul pay is not eligible for
th is program .

SECTION I(). PAY SCALE.
'fhe 

Pa.v., Scale for employees referenced in Section I ofthis Ordinance above, is set forth in
the attached Exhibit A. These Pay Scales are effective Payroll l,2025.

SECTION I I. VACATION LEAVE.
The vacation leave schedule for employees referenced in this Ordinance is hereby

esrablished as follows:

Continuous Sen'ice
Upon completion of 6 months
Upon completion of I Year
Upon complelion of2 Years
Upon complelion of 5 years
Upon completion of l4 years
Upon completion of20 years

Vacation Hours
40 hours
40 hours
80 hours
120 hours
160 hours
200 hours

As used in this seclion, ')ear" means any l2-month period following the firsl date of
emplo!'ment u,ith the City during u,hich the employee is continuousl) employed rvith the City and
rvorks at least 1.600 hours.

Emplolees shall earn and be provided the first \veek ofvacation leave during the pay period
in rrhich thel attain six (6) months ofservice. Employees shall eam and be provided an additional
one (l) week of vacation leale during the pa1 period in rvhich they anain one lear of service.
Thereafter. vacation leare shall be earned as sel fonh in the paragraph belou'.

Entitlement to accrued vacalion leave becomes effective on January l'r if the anniversary
datc ofenrployment falls within the same calendar year. Employees who separate from the City with
less than one year of employment shall not be enlitled to a payout ofvacation leave.

Enrployees covered by this Ordinance may can)lover no more than 40 hours of vacation
leare into the subsequent calendar year, excepl as othenvise authorized by the Sen'ice-Safeq'
Director and./or elected official rcsponsible for supervision of the depanment.

SECI'ION I2. PERSONAL TIME.
Employees covered bl this Ordinance shall receive 40 hours of personal time each 1'ear.

Personal lime must be used in the year in r,rhich it was accrued and will not accumulate. Pan-rime
employees are exempt from this benefit.

Neuly hired employees shall be entitled to personal leave on a pro-rated basis in their first
calendar year of employment. Employees hired between January I and March 3 I shall be entitled
lo forry (40) hours of personal leeve in that year. Employees hired between April I and June 30
shall be enlilled to thirty (30) hours ofpersonal leave in that year. Employees hired between July I
and September 30 shall be entitled to twenty (20) hours of personal leave in that year. Employees
hired betu,een October I and December 3l shall be entitled to ten (10) hours of personal leave in
that )'ear.

On Januar-r' lr of the calendar year following initial employment, the emplol'ee



shall receive fony (40) hours of personal leave. Hours not used at the time of
separation are not paid out.

SECTION I3. FUNERAL LEAVE.
Employees covered by this Ordinance shall be granted firneral leave with pay for

the death of a family member as follows:

For a death rvithin the employee's immediate family (e.g.. spouse, parent, parent
of spouse. child, stepchild. stepparent, or sibling). an employee shall be granted five dals
of leave *'ithin seven days ofthe death ofthe famill' member.

For a death not $'ithin the employee's immediate family (e.9., brother-in-lau',
sister-in-law, son-in-lal,l. daughter-in-law, grandparent, grandchild. appointed legal
guardian, aunt, uncle. or grandparent of spouse), an employee shall be granted three days
of leave within seven days ofthe death ofthe family member.

An employee may elect to take up to two (2) additional bereavement days rs other
paid leave.

SECTION I4. SICK LEAVE PAYOUT
A. An employee covered by this Ordinance u'ho maintains a sick leave "bank"

of more than 960 hours ma1'elect to -cash in" up to $500.00 of accrued but unused
sick leave annually: provided. however. that an employee may -cash in" only
accrued but unused sick leave in excess of960 hours. In addition, employees with
a sick leave "bank" of more than nine hundred sixty (960) hours may cash in two
(2 t hours of sick leave for one ( I ) hour of pay up to an additional five-hundred-
dollar ($500) payout provided the employee mainlains a sick leave "bank" of at

least nine hun&ed sixty (960) hours. The value of the sick time per hour is an
employee's regular hourly rate.

B. An employ'ee covercd b1 this Ordinance who has a bank ofmore lhan nine hundred
sixt-v (960) hours can cxchange a minimum ofeight (8) hours, or one day. for an additional
vacation day, not to exceed forty (40) hours.

C. Full-rime employees covercd by this Ordinance and hired on or before December
31. 2010, shall be granted the follouing:

If, upon retircment, an employee has a "bank" ofat least 960 hours ofaccrued but
unused sick leav€, that employ'ee will be paid 100%o ofthe value ofthe employee's
accrued but unused sick lesve up to 960 hours, and 25%o of the value of that
employee's accrued but unused sick leave in excess of960 hours.

?. Ii upon retircmenl, an employee does not have a "bank" of960 hours of accrued
but unused sick leave, that employee rvill be paid the value of 32 hours of the
employee's accrued but unused sick leave for each year of the employee's
continuous employmenl with the City, but in no case shall an employee be paid out
more than the value of960 hours ofaccrued but unused sick leave pursuant to this
provision.

D. Full-time employees covered by this Ordinance, who were hired on or after January
l. 201 I , and who have at least ten years ofcontinuous service with the City, shall be granted
the following:



l. Upon retirement, an employee may elect to be paid 25% ofthe value of the employee's
accrued but unused sick leale. Regardless ofthe amount of the payment. a payout und€r
this provision shall eliminate all of that employee's accrued but unused sick leave. An
employee may elect to receive one or more payments, but lhe aggregate value ofall payouts
under this provision shall not exceed the value of 240 hours of accrued but unused sick
leale.

2. For purposes of this section, the value of one hour of sick leave is equivalent to the
employee's cunent regular hourly rate.

SECTION I5, SICK LEAVE EXCHANGE.
Employees covered by this Ordinance who maintain a sick leave "bank" of at least 960

hours ma1' cash in sick leale for personal leave, at a ratio of two days of sick leave for one da1, of
personal leave. for up lo three personal day's annually.

SECTION 16. SUPERvISOR DISCRE'llON
The Sen'ice-Safefy" Director or elected official responsible for supervision of a Ciry'

departrnent may, in the exercise of his or her sound discretion, adjust the pay step and/or benefits
(e.9., vacation leave, prnonal lime. and compensatory time) of an employee covered by this
Ordinance in light of that emplovee's experience. education, performance, or other extenualing
circumslances. An1 adjustment under this provision must be in uriting and. upon deliverl to the
Cit)'Auditor, the adjustment shall be made as soon as practicable.

SECTION I7. FORCF- AND EFFECT
This Ordinance is declared to be an emergency measure necessary for the immediate

preservation ofthe public peace, health and safety'ofthe City. and for continued and uninterrupted
sen'ices bv the City of Lancaster. Wherefore this Ordinance shall be in full force and effect
immediately' upon its passage and approval by the Mayor.

['assed after _ reading. Vote: Yeas Nays

Approved

President ofCouncil
( lerli

Ma1'or
Offercd by

Second by:

Requested bl Adm inistrative Sen ices Committee

Employees who maintain a sick leave -bank" of at least 640 hours may cash in sick leave
for personal leave, at a ratio ofthree days ofsick leave for one day ofpersonal leave, for up to three
personal days annually



EFFECTIVE
PAYROLL 1 - 2025

Exhibit A
1

RANGE STARTING STEP I STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7

25.57 26.68 27 .82 28.95 30.04 31 .16 32.28 33.39
2,045.60 2.',tu.40 2.225.60 2.316.00 2,403.20 2A92.80 2.582.40 2,671.20

53,185.60 55.494.40 57,865.60 60.216.00 62.483.20 64,812.80 67.142.40 69,45'1.20

'10 26.24 27 .4',1 28.56 29 71 30.86 32.02 33.13 34.31
2,099.20 2.192.80 2,2U.80 2.376.80 2,468.80 2,561.60 2,650.40 2,744.80

54,575.20 57.012.80 59.404.80 61.796.80 64,188.80 66.601.60 68.910.40 71 ,364.80

11 27 .10 28 39 29 66 30.93 32.19 33.47 34.73 36.02
2,372.80 ?.474.40 2,575.20 2,677.60 2,778.40 2,881.60

56,368.00 59.051.20 61,692.80 64.334.40 66,955.20 69,617.60 72,238.40 7 4,921 .60

12 27 .86 29.08 30.31 31 .52 32.72 33.95 35.16 36.33
2,424.80 2.521 .60 2,617.60 2,716.00 2,812.80 2,906.402,228.80 2.326 40

57,948.80 60.486 40 63.044 80 65.561.60 68,057.60 70.616.00 73,132.80 75,566.40

31.16 32.40 33.63 34 88 36.16 37 .40IJ 28.67 29 91

2,293 60 2,392.80 2.492.80 2,592.00 2.690.40 2.790.40 2,892.80 2,992 00
67,392.00 69.950.40 72.550.40 75,212.80 77.792.00s9.633 60 62.212.80 64.812.80

u.41 35.73 36.98 38.2314 29.27 30.56 31 .83 33.1 3

2.650.40 2,75?.80 2.858 40 2,958.40 3.058.402.341.60 2.444.80
68.910.40 71.572.80 74,31A.40 76.918.40 79.518.4060.881.60 63,564.80

36.61 37.93 39.2 315 29.94 31 26 32.U 33.97 35.28
2,611.20 2.717.60 2,822.40 ?,928.80 3,034.40 3,138.402.395.20 2,500.80

70.657.60 73,382.40 81,598.4062.?75.20 65,020.80 67,891.20 76,148.80 78,894.40

40.4033.63 35.01 36.37 37.74 39.0830.95 32.30
2 800.80 2.909.60 3,019.20 3,126.40 3.232.002,476.00 2.584.00 2,690.40

75,649.6064.376.00 67.184.00 69,950.40 72.820.80 78,499.20 81,286.40 84,032.00

34.63 35.98 37.38 38.77 40 14 41.5017 31 .83 33.23
2,770.40 2,878.40 2,990.40 3,101.60 3,211.20 3,320.002,546.40 2,658.40

66.206.40 69,1 18.40 72,030.40 74.838.40 77,750.40 80.64'1.60 83,491.20 86,320.00

35 44 36.86 38.23 39 61 41.00 42.4',|18 32.70 34.07
2,616.00 2.725.60 2,835.20 2.948.80 3,058.40 3,168.80 3,280.00 3,392.80

68,016.00 70.865.60 73,715.20 76.668.80 79.518.40 82.388 80 85.280.00 88,212.80

42.45 43 9419 33.57 35.06 36 52 38.00 39.50 40 99
3,160.00 3,279.20 3,396.00 3.515.202,685.60 2.804.80 2,921.60 3,040.00

91,395.2069,825.60 72.924.80 75,961.60 79,040.00 82.160.00 85,259.20

20 34.40 35.93 37 .46 38.99 40.52 42 01 43.54 45.1 3

2,752.00 2,874.40 2,996.80 3, 1 19.20 3,241.60 3.360.80 3.483.20 3.610.40
71.552.00 74,734.40 77,916.80 81.099.20 84,281.60 87.380.80 90,563.20 93.870.40
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EFFECTIVE
PAYROLL 1 - 2025

CITY OF LANCASTER
MANAGEMENT PAYSCALE

Exhibit A
2

RANGE STARTING STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7

21 35.39 36.94 38.49 40.01 41.56 44.6'l43.07 46.20
2.831.20 2.955.20 3,079.20 3.200.80 3,,145.60 3.568.80 3.696.00

73.61 1.20 76.835.20 80,059.20 83.220.80 86,444.80 89,585 60 92,788.80 96.096.00

22 36.44 38.07 39.70 41 .3? 44.55 46.',17 47 .79
2.915.20 3.045.60 3,176.00 3.305.60 3,435.20 3,564.00 3,693.60 3.823 20

75.795.20 85,945 6079,185.60 82,576 00 89,315.20 92,664.00 96.033.60 99.403.20

37 58 10 r2 40.89 42.53 44.18 45.80 47 .47 49 13

3,006.40 3.138.40 3,271 .20 3.402.40 3,534.40 3 664.00 3,797.60 3,930.40
78.166.40 81.598.40 85,051.20 88,462.40 91,894.40 95.264.00 98,737.60 102 190.40

24 38 69 40.40 42.12 43.80 45.52 47 .22 48.91 50 65
3,095.20 3,504.003.232.00 3,369.60 3.641.60 3.777.60 3.912.80 4.052.00

80.475.20 84,032.00 87.609.60 91 . 1 04.00 94.681.60 98.217.60 101,732.80 105.352 00

25 39.75 45.0841 .54 43.28 46.85 48.63 50.39 52.15
3,180.00 3,32 3.20 3,462.40 3,606.40 3,748.00 3.890.40 4,031.20 4,172.00

82,680.00 86,403.20 90.022.40 93,766.40 97,448.00 't 01 . 150.40 104,811.20 108,472.00

26 40 90 42.71 44.51 46.30 48.11 49.91 51.72 53.53
3,272.00 3.416.80 3,560.80 3,704.00 3.848.80 3.992.80 4.137.60 4,282.40

85.072 00 92.580.80 96,3M.00 100.068.80 103.812.80 107 ,577 .60 11't.342 40

27 4?.U 44.'18 46.05 47 .89 49.76 51 .62 53.48 55.38
3,387.20 3.534.40 3.684.00 3,831.20 4,278.404,129.60 4.430 40

88.067.20 91.894.40 95,784.00 99,61 1.20 103.500.80 107.369.60 111,238_40 1 15.190.40

28 43.40 45.27 47 .21 49.13 51 05 52.98 54.87 56.76
3.472.00 3,621.60 3,776.80 3,930.40 4.238.40 4,389.60 4.540 80

90.272.00 94.161.60 98,196.80 102,190.40 106,184.00 110.198.40 114,129.60 118,060.80

29 44.67 46M 48.6'r 50.58 52.55 56.49 58.44
3.573.60 3.731 .20 3,888.80 4.046.40 4,361.60 4,519.20 4.675.20

92.913.60 97,01 1.20 101 ,108.80 105.206.40 109,304.00 1 13,401 .60 117,499.20 121.555.20

30 46 04 48.06 50.06 52.11 54.14 56.15 58.19 60.17
3.683.20 3,844.80 4,004.80 4,168.80 4,331.20 4.492.00 4.655.20 4.813.60

95.763 20 99.964.80 1U124.80 108,388.80 112,611.20 116,792.00 121.035.20 125.153.60

JI 47 .41 49.49 5'1.57 53.66 55 74 59.9'1 61.97
3,792.80 3.959.20 4125.60 4,292.80 4,459.20 4,625.60 4,792.80 4.957.60

98,612 80 102,939.20 107,265.60 '11 1,612.80 1 15,939.20 120.265.60 124.6't2.80 128,897.60

32 48.85 50.98 53.11 55.28 57 .41 59.56 o t_oc 63.85
3,908.00 4.248.80 4,422.40 4.764.80 4,932.00 5,108.00

101 ,608 00 106.038.40 '110.468.80 114.982.40 'l't9.4't2.80 123,884.80 1?8,232.00 132,808.00
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3,324.80

42.94)

I

88,836.80

3.980.80

4,084 0q1

4,204.00

I

4.592.80| 4,07a.40


