TEMPORARY ORDINANCE NO. 13-23*

PERMANENT ORDINANCE NO. ‘: )"2 3

AN ORDINANCE TO AMEND PERMANENT ORDINANCE 37-22, REPEAL AND
REPLACE EXISTING PERMANENT ORDINANCE 37-22, AND DECLARE AN
EMERGENCY FOR THE NON-UNION PAY ORDINANCE

WHEREAS, Permanent Ordinance 37-22, the Non-Union Pay Ordinance, was
passed by City Council on December 12, 2022; and

WHEREAS, since that time, the necessity of adding a Tax Auditor position in the
Income Tax Department has been discovered; and

WHEREAS, Permanent Ordinance 37-22 must be modified to include this
additional Tax Auditor position in the Income Tax Department; now, therefore,

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF LANCASTER, STATE
OF OHIO,

SECTION 1. That Permanent Ordinance 37-22, the Non-Union Pay Ordinance, be
amended as shown in Exhibit A attached hereto.

SECTION 2. That existing Permanent Ordinance 37-22, the Non-Union Pay
Ordinance, be repealed and replaced in its entirety.

SECTION 3.  This Ordinance is declared to be an emergency measure necessary for
the immediate preservation of the public peace, health, safety, and welfare of the City and for
the further reason that it is necessary for the public peace and welfare to fill this new position
to address the accumulation of work in the Income Tax and Planning & Zoning Departments
in a timely manner and ensure continuity in the services those departments provides; wherefore,
this ordinance shall take effect and be in full force immediately upon passage and signature by
the Mayor.
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TEMPORARY ORDINANCE NO. 34-22%
PERMANENT ORDINANCE NO. 37-22

AN ORDINANCE TO ESTABLISH BENEFITS, TITLES, AND COMPENSATION FOR
THOSE EMPLOYEES WHO ARE NOT MEMBERS OF THE RECOGNIZED BARGAINING
UNITS EMPLOYED BY THE CITY OF LANCASTER, OHIO FOR THE YEAR 2023, AND
TO DECLARE AN EMERGENCY

BE IT ORDAINED by the Council of the City of Lancaster, State of Ohio:
SECTION 1. NON-UNION PERSONNEL.

The following non-union positions are approved and established, effective Payroll #1, 2023, in
accordance with the department, job title, salary range, and number of employees listed below:

DEPARTMENT JOB TITLE RANGE EMPLOYEES
Auditor Finance Specialist J 3
Payroll Specialist J 1
Cemetery Administrative Assistant I D 1
Certified Building Permit Clerk D 1
Administrative Assistant 11 G 1
Certified Inspector L 2
Code Enforcement PT Code Enforcement Inspector J
Code Enforcement Inspector J 1
Community Dev. Housing Program Coord. G 1
PT Housing Program Coord. G 1 (TO 34-22%)(11/28/22)
PT Grant Finance Specialist J 1 (TO 34-22%)(11/28/22)
Program Coordinator J 1 (TO 34-22%)(11/28/22)
PT Clerical Assistant B 1 (TO 34-22%)(11/28/22)
Engineering Engineer I K 1
Right-of-Way Manager L 1
Fire Administrative Assistant I1I I 1

Admrinisteative-AssistantH——— 66— «(T034-22)(11/14/22)

Gas Administeative-Assistaptl——b————————————  (T0 34-22)(11/14/22)
Administrative Assistant IT G 1 (TO 34-22)(11/14/22)
Engineering Technology &
Econ Development Technician L 1

GIS GIS Specialist L 1 (TO 34-22)(11/14/22)

Human Resources Human Resources Assistant J |

Income Tax Tax Auditor J 34 @Godaapsoaa

(TO 13-23%)(12/1/23)
PT Tax Clerk A 1



[T/Telecom

Law Director

Administrative Assistant II
IT Specialist 11

Clerical Assistant

— W TO

]

13 (1 position to be filled 6/2023)
(TO 34-22)(11/14/22)

Paralegal 3
Office Manager 1
Mayor Executive Assistant L 1
Municipal Court Clerk A 3
--Clerk Deputy Clerk B 6
1** Deputy/Traffic E 1
1% Deputy/Criminal E 1
1% Deputy/Civil E 1
Administrative Assistant L 1
Chief Deputy Clerk M 1
Planning and Zoning  Zoning Inspector 1 23 b4
ro I
Police Administrative Assistant I11 1 +-2 (additional position 3 months)
(TO 34-22)(11/14/22)
Sanitation Administrative Assistant I1 G 2
Service-Safety Executive Assistant L 1
Storm Water Utility Administrative Assistant I] G 1
Storm Water Inspector I 1
Storm Water Specialist 111 J 1
Storm Water Engineer [ @) 1
Transportation Administrative Assistant II G 1
Treasurer Finance Specialist J 1
Utilities PataBase-Administrator———K————————————— (T0 34-22)(11/14/22)
Customer Service Manager H 1
Water Administrative Assistant 11 G 1
WPC Administrative Assistant II G 1

SECTION 2. PAY SCALE.
The Pay Scale for employees referenced in Section 1 of this Ordinance above, is set forth in the
attached Exhibit A. The Pay Scale is effective Payroll #1, 2023,

SECTION 3. RETIREMENT PICK-UP.
Employees under this Ordinance do not receive retirement pension pick up.

SECTION 4. LONGEVITY PAY.
Employees covered by this ordinance, who were hired on or after January 1, 2006, are not eligible
to receive this benefit.

Full-time employees covered by this Ordinance, who were hired on or before December 31, 2005,
shall, after five years of continuous service with the City, receive a $3.25 bi-weekly payment for each
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year of service. An employee shall be paid longevity pay commencing January 1* of the year in which
the anniversary of employment occurs.

SECTION 5. HOLIDAY PAY.

Employees will follow The City’s holiday schedule. Employees who are scheduled to, and do
work on the holidays, shall be compensated for working such holidays at the rate of one and one-half
times such employee’s normal rate of pay.

SECTION 6. PERSONAL TIME.

Employees covered by this Ordinance shall receive 40 hours of personal time each year. Personal
time must be used in the year in which it was accrued and will not accumulate. Part-time employees are
exempt from this benefit. The use of personal time must be approved by a supervisor.

SECTION 7. VACATION LEAVE.
The vacation schedule for employees covered by this Ordinance is hereby established as follows:

Continuous Service Vacation Hours
1 - 5years 80 hours
6 — 14 years 120 hours
15 — 20 years 160 hours
21 + years 200 hours

As used in this section, “year” means any 12-month period following the first date of employment
with the City during which the employee is continuously employed with the City and works an average of
30 hours or more per week.

Employees covered by this Ordinance shall accrue 80 hours of vacation leave upon completion of
one full year of service with the City, and thereafter on the first day of January during any subsequent
calendar year during which the employee is in active service with the City in accordance with the
schedule listed above.

Employees covered by this Ordinance may carry-over no more than 40 hours of vacation leave
into the subsequent calendar year, except as otherwise authorized by the Service-Safety Director or
elected official responsible for supervision of that department.

SECTION 8. FUNERAL LEAVE.
Employees covered by this Ordinance shall be granted funeral leave with pay for the death of a
family member as follows:

For a death within the employee’s immediate family (e.g., spouse, parent, parent of spouse, child,
step-child, step-parent, or sibling), an employee shall be granted five days of leave within seven days of
the death of the family member.

For a death not within the employee’s immediate family (e.g., brother-in-law, sister-in-law, son-
in-law, daughter-in-law, grandparent, grandchild, appointed legal guardian, aunt, uncle, or grandparent of
spouse), an employee shall be granted three days of leave within seven days of the death of the family
member.

Days of leave shall be defined as normal average working hours. An employee may elect to take
up to two additional bereavement days as other paid leave.

SECTION 9. MEDICAL INSURANCE.
Employees must work an average of 30 hours or more per week over the previous twelve (12)
months to be eligible for medical insurance. Employees covered by this Ordinance shall pay an amount

3




equal to 15% of the monthly premium for both family and single coverage. These deductions will be
made pursuant to the City’s 125 plan.

The employee and members of his or her family shall be included under the Employee Insurance
Coverage, but only one plan of Employee Insurance Coverage will apply per family even if more than one
member of an employee’s immediate family is employed by the City.

The insurance benefits provided in this Ordinance shall be substantially equal to those currently
provided during the life of this Agreement. The City shall choose the insurance provider and plan, and
the benefits provided herein are subject to the rules and regulations of the insurance catrier.

SECTION 10. LIFE INSURANCE.
The City shall provide to all full-time employees covered by this Ordinance a term life insurance
program as follows:

Coverage Amount
$50,000.00 per employee
$ 2,000.00 per employee spouse
Up to $2,000.00 per employee child (to age 26)

An employee will be eligible for insurance under this provision during the term of his or her
employment with the City. An employee on leave without pay is not eligible for this program.

SECTION 11. SICK LEAVE PAYOUT.

A. An employee covered by this Ordinance who maintains a sick leave “bank™ of more than 960
hours may elect to “cash in” up to $500.00 of accrued but unused sick leave annually; provided, however,
that an employee may “cash in” only accrued but unused sick leave in excess of 960 hours. In addition,
employees with a sick leave “bank” of more than nine hundred sixty (960) hours may cash in two (2)
hours of sick leave for one (1) hour of pay up to an additional five-hundred-dollar ($500.00) payout
provided the employee maintains a sick leave “bank” of at least nine hundred sixty (960) hours. The value

of the sick time per hour is an employee’s regular hourly rate.

B. An employee covered by this Ordinance who has a bank of more than nine hundred sixty (960)
hours can exchange a minimum of eight (8) hours, or one day, for an additional vacation day, not to
exceed forty (40) hours.

C. Full-time employees covered by this Ordinance and hired on or before December 31, 2010 shall
be granted the following:

1. If, upon retirement, an employee has a “bank” of at least 960 hours of accrued but unused sick
leave, that employee will be paid 100% of the value of the employee’s accrued but unused sick
leave up to 960 hours, and 25% of the value of that employee’s accrued but unused sick leave in
excess of 960 hours.

2. If, upon retirement, an employee does not have a “bank” of 960 hours of accrued but unused sick
leave, that employee will be paid the value of 32 hours of the employee’s accrued but unused sick
leave for each year of the employee’s continuous employment with the City, but in no case shall
an employee be paid out more than the value of 960 hours of accrued but unused sick leave
pursuant to this provision.

D. Full-time employees covered by this Ordinance, who were hired on or after January 1, 2011 and
who have at least ten years of continuous service with the City, shall be granted the following:

1. Upon retirement, an employee may elect to be paid 25% of the value of the employee’s accrued
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but unused sick leave. Regardless of the amount of the payment, a payout under this provision
shall eliminate all of that employee’s accrued but unused sick leave. An employee may elect to
receive one or more payments, but the aggregate value of all payouts under this provision shall
not exceed the value of 240 hours of accrued but unused sick leave.

2. For purposes of this section, the value of one hour of sick leave is equivalent to the employee’s
current regular hourly rate.

SECTION 12. SICK LEAVE EXCHANGE.

Employees covered by this Ordinance who maintain a sick leave “bank” of at least 960 hours may
cash in sick leave for personal leave, at a ratio of two days of sick leave for one day of personal leave, for
up to three personal days annually.

Employees who maintain a sick leave “bank” of at least 640 hours may cash in sick leave for
personal leave, at a ratio of three days of sick leave for one day of personal leave, for up to three personal
days annually.

SECTION 13. UNEXCUSED ABSENCES.
There will be no pay for unexcused absences the scheduled day before or after a holiday or
vacation day.

SECTION 14, SUPERVISOR DISCRETION.

The Service-Safety Director or elected official responsible for supervision of a City department
may, in the exercise of his or her sound discretion, adjust the pay step and/or benefits (e.g., vacation
leave, personal time, and compensatory time) of an employee covered by this Ordinance in light of that
employee’s experience, education, performance, or other extenuating circumstances. Any adjustment
under this provision must be in writing and, upon delivery to the City Auditor; the adjustment shall be
made as soon as practicable.

SECTION 15. FORCE AND EFFECT.

This Ordinance is declared to be an emergency measure necessary for the immediate preservation
of the public peace, health and safety of the City, and for the continued and uninterrupted services by the
City of Lancaster. Wherefore this Ordinance shall be in full force and effect immediately upon its passage
and approval by the Mayor.
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Effective

Payroll 1 -2023

City of Lancaster

Non-Union Pay Scale

Exhibit' A
1

RANGE | STARTING STEP 1 STEP2 | STEP3 STEP4 | STEPS5 | STEP6 | STEP7

A 17.97 18.79 19.57 20.36 21.16 21.93 22.75 23.54
1.437.60 1,503.20| 1,565.60| 1,628.80| 1,692.80[ 1,754.40| 1,820.00/ 1,883.20

37,377.60 39,083.20| 40,705.60( 42,348.80| 44,012.80| 45,614.40( 47,320.00| 48,963.20

B 18.90 19.77 20.65 21.54 22.41 23.28 24.15 25.04
1,512.00 1,581.60| 1,652.00] 1,723.20| 1,792.80{ 1,862.40| 1,932.00f 2,003.20

39.312.00 41,121.60| 42,952.00| 44,803.20| 46,612.80| 48,422.40| 50,232.00| 52,083.20

C 19.29 20.17 21.07 22.69 22.85 23.75 24.62 25.54
1,543.20 1,613.60| 1,685.60] 1,815.20( 1,828.00| 1,900.00| 1,969.60{ 2,043.20

40,123.20 41,953.60( 43,825.60| 47,195.20| 47,528.00 49,400.00( 51,209.60| 53,123.20

D 19.70 20.62 21.51 22.42 23.32 24.25 25.12 26.07
1,576.00 1,649.60| 1,720.80] 1,793.60( 1,865.60| 1,940.00f 2,009.60{ 2,085.60

40,976.00 42,889.60| 44,740.80| 46,633.60| 48,505.60( 50,440.00| 52,249.60| 54,225.60

E 20.08 21.00 21.92 22.87 23.81 24.72 25.66 26.58
1,606.40 1,680.00f 1,753.60| 1,829.60| 1.904.80( 1,977.60[ 2,052.80| 2,126.40

41,766.40 43,680.00{ 45,593.60( 47,569.60| 49,524.80| 51,417.60| 53,372.80( 55,286.40

F 20.41 21.36 22.34 23.30 24.27 25.21 26.17 27.13
1,632.80 1,708.80| 1,787.20| 1,864.00f 1,941.60[ 2,016.80| 2,093.60| 2,170.40

42,452.80 44,428.80| 46,467.20 48,464.00| 50,481.60| 52,436.80| 54,433.60| 56,430.40

G 20.81 21.78 22.75 23.72 24.66 25.61 26.58 27.54
1,664.80 1,742.40( 1,820.00( 1,897.60| 1,972.80] 2,048.80| 2,126.40( 2,203.20

43,284.80 45,302.40| 47,320.00{ 49,337.60| 51,292.80| 53,268.80| 55,286.40| 57,283.20

H 21.42 22.41 23.38 24.39 25.37 26.36 27.34 28.35
1,713.60 1,792.80( 1,870.40( 1,951.20| 2,029.60| 2,108.80| 2,187.20[ 2,268.00

44,553.60 46,612.80| 48,630.40( 50,731.20| 52,769.60| 54,828.80( 56,867.20| 58,968.00

| 22.06 23.06 24.05 25.07 26.07 27.08 28.06 29.12
1,764.80 1,844.80 1,924.00f 2,005.60| 2,085.60| 2,166.40| 2,244.80| 2,329.60

45,884.80 47,964.80| 50,024.00| 52,145.60| 54,225.60| 56,326.40( 58,364.80| 60,569.60

J 22.97 24.03 25.09 26.15 27.21 28.27 29.32 30.37
1,837.60 1,922.40| 2,007.20| 2,092.00|] 2,176.80] 2.261.60| 2,345.60| 2,429.60

47,777.60 49,982.40( 52,187.20] 54,392.00( 56,596.80 58,801.60| 60,985.60| 63,169.60

K 23.51 24.58 25.67 26.76 27.86 28.92 30.01 31.12
1,880.80 1,966.40( 2,053.60| 2,140.80( 2,228.80( 2,313.60| 2,400.80] 2.489.60

48,900.80 51,126.40( 53,393.60( 55,660.80 57,948.80( 60,153.60| 62,420.80| 64,729.60

L 24.11 25.22 26.34 27.45 28.57 29.70 30.77 31.87
1,928.80 2,017.60| 2,107.20| 2,196.00| 2,285.60| 2,376.00f 2461.60| 2,549.60

50,148.80 52,457.60| 54,787.20 57,096.00 59,425.60| 61,776.00| 64.001.60| 66,289.60




Effective City of Lancaster Exhibit'A
Payroll 1 -2023 Non-Union Pay Scale 2
RANGE | STARTING STEP 1 STEP2 | STEP3 STEP 4 STEPS5 | STEP6 | STEP7
M 24.88 26.03 27.19 28.34 29.47 30.65 31.81 32.92

1,990.40 2,082.40| 2,175.20| 2,267.20f 2,357.60] 2,452.00| 2544.80| 2633.60

51,750.40 54,142.40| 56,555.20| 58,947.20| 61,297.60| 63,752.00| 66,164.80| 68,473.60

N 25.71 26.95 28.20 29.42 30.67 31.90 33.156 33.91
2,056.80 2,156.00| 2,256.00] 2,353.60( 2,453.60| 2,552.00] 2,652.00f 2,712.80

53,476.80 56,056.00| 58,656.00| 61,193.60( 63,793.60| 66,352.00| 68,952.00 70,532.80

O 26.50 27.70 28.89 30.08 31.27 32.47 33.69 34.91
2,120.00 2,216.00( 2,311.20] 2,406.40( 2,501.60| 2,597.60| 2,695.20] 2792.80

55.120.00 57,616.00| 60,091.20| 62,566.40( 65,041.60| 67,537.60| 70,075.20| 72,612.80

P 27.24 28.50 29.75 31.02 32.28 33.51 34.76 35.98
2,179.20 2,280.00| 2,380.00| 2,481.60/ 2,582.40| 2,680.80) 2,780.80| 2,878.40

56,659.20 59,280.00| 61,880.00| 64,521.60| 67,142.40| 69,700.80( 72,300.80| 74,838.40




