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TEMPORARY RESOLUTION NQ.___20-11
PERMANENT RESOLUTION NO.__{ g”'l '

A RESOLUTION THAT THE CITY OF LANCASTER WILL PICK UP THE
STATUTORILY REQUIRED CONTRIBUTION TO THE OHIQ PUBLIC EMPLOYEES
RETIREMENT SYSTEM FOR THE EMPLOYEES OF THE MANAGEMENT AND
PROFESSIONAL PERSONNEL EMPLOYED BY THE CITY OF LANCASTER, OHIO
PURSUANT TO IRS SECTION 414(h)(2) FOR THE SALARY-REDUCTION PICK-UP

FLAN

WHEREAS, pursuant to federal and Ohio laws, the federal and state income taxes on a
portion of the wages or salaries of the employees of the City of Lancaster will be deferred if City of
Lancaster “picks up” (assumes and pays) the contributions statutorily required by such elected officials
and covered employees to Ohio Public Employees Retirement System (OPERS); and

WHEREAS, the City of Lancaster will not incur any additional costs in the picking up of such
contributions.

NOW THEREFORE BE IT RESOLVED BY CITY OF LANCASTER OHIO, THAT:

SECTION 1: Effective January 1, 2011 the full amount of the statutorily required employee
contributions to OPERS shall be withheid from the gross pay of each person within any of the classes
established in Section 2 herein and shall be “picked up” (assumed and paid to OPERS) by the City of
Lancaster. This “pick up” by the City of Lancaster shall be designated as public employee
contributions and shall be in lien of contributions to OPERS by each person within any of the classes
established in Section 2 herein. No person subject to this “pick up” shall have the option of choosing
to receive the statutorily required contribution to OPERS directly instead of having it “picked up” by
City of Lancaster or of being excluded from the “pick up”. The City of Lancaster shall, in reporting
and making remittance to OPERS, report that the public employees contribution for each person
subject to this “pick up” has been made as provided by the statute. Therefore, contributions, although
designated as employee contributions, are employer-paid, and employees do not have the option to
receive the contributions directly. All contributions are paid by the employer directly to the plan.

SECTION 2: The “pick up” by the City of Lancaster provided by this ordinance shall apply
to all persons that are employees hired January 1, 2011 and after of the Management and Professional
Personnel (see attached Lancaster, Ohio City Ordinance 26-10 for detailed positions) who are or
become contributing members of OPERS.

SECTION 3: The City of Lancaster’s method of payment of salary to employees who are
participants in OPERS in hereby modified as foilows, in order to provide for a salary reduction pick up
of employee contributions to OPERS.

SECTION 4: The total salary for each employee shall be-the salary otherwise payable under
the City of Lancaster policies. Such total salary of each employee shall be payable by the City of
Lancaster.

SECTION 5: That this resolution shall take effect and be in force from and after the earliest period
allowed by law.

Passed: ' / I o / M ‘ l after / 5’}lreading. Vote: Yeas q Nays O
Approved: Ilj 1O / 90 l I /
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TEMPORARY ORDINANCE NO.

PERMANENT ORDINANCE No._ b~ [

AN ORDINANCE TO ESTABLISH THE BENEFITS, TITLES, AND
COMPENSATION FOR MANAGEMENT -AND PROFESSIONAL
PERSONNEL EMPLOYED BY THE CITY OF LANCASTER, OHIO

FOR THE YEAR 2011.
BE IT ORDAINED by the Council of the City of Lancaster, State of Ohio,

SECTION 1. That following Job Titles, Salary Grades, and Number of Employees
are hereby established for the Departments listed as follows:

SALARY
DEPARTMENT JOB TITLE RANGES EMPILOYEES
Auditor Assistant Auditor . 14 1
Cemetery Cemetery Maint. Supervisor 9 1
Community Dev., Executive Director - PT 22 i
' Assistant Ex. Dir. 11 1
Engineering City Engineer 31 1
Asst. City Engineer 25 1
Storm Water Coordinator 20 1
Environmental Specialist 18 0
Engineer II 18 0
City Planner 16 0
Gas General Manager 31 1
Operations Manager 27 1
Construction Supv. 15 2
Const. Saf/R‘_:g/CmpI Spv 15 I
Income Tax Tax Commissioner 22 1
‘ Asst. Tax Comm. 15 0
Info Tech/Telecom  Chief Information Officer 24 1
Network Administrator 15 -1
GIS Coordinator 14 DU S
Muni. Ct.-Judicial ~ Court Administrator 17 1
Chief Probation Officer 11 1
6 . 9

Personnel Personnel Manager




, SALARY

DEPARTMENT JOB TITLE RANGES EMPLOYEES
Dept. Superintendent 25 1
i

Sanitation
Asst. Superintendent 17
Service-Safety Dir. Service-Safety Director 30 1
Code Enforcement Officer 10 1
Transit Administrative Manager 9 I
. Transportation 'Dept. Superintendent 25 1
Operations Manager 18 1
Traffic Control Supervisor 18 1
Maintenance Supervisor 15 1
Utilities Dept. Superintendent 21 1
Customer Service Manager 10 1
Water Plant Manager 20 2
Construction Supervisor 15 I
Distribution Manager 20 1
Water Pollution Water/W. 'asteAWater Supt. 29 1
Control Plant Manager , 22 1
' Asst. Plant Manager i8 1
Chemist I5 1

SECTION2. POLICE CHIEF AND DEPUTY POLICE CHIEFS
That the annual compensation for the Police Chief and one Deputy Police Chief,
effective Payroll #1, 2011, shall be as follows: .

Police Chief Hourly $ 4662
Bi-weekly $ 3,729.60

Annual $96,969.60

Deputy Police Chief Hourly $ 4238
Bi-weekly $ 3,390.40

Annual $88,150.40

SECTION 3. FIRE CHIEF AND ASSISTANT FIRE CHIEFS
That the annual compensation for the Fire Chief and two Assistant Fi ire Chiefs,

effective Payroll #1, 2011, shall be as follows:

‘Fire Chief Hourly $ 4432
: Bi-weekly 3 3,545.60

Annval $92,185.60

Assistant Fire Chiefs Hourly $ 4030

Bi-weekly  $ 3,224.00
- Annual $83,824.00 .
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' SECTION 4.

SECTION 5.

SECTION 6.

SECTION 7.

SECTION §.

ECONOMIC DEVELOPMENT DIRECTOR
That the annual compensation for the Econromic Development Department

Director, effective Payroll #1, 2011, shall be as follows:

Director Hourly $ 6.00
Bi-weekly § 480.00
Annual $12,480.00
CHIEF BUILDING QFFICIAL

That the annual compensation for the Chief Building Officer, effective

Payroll #1, 2011, shall be as follows:

Building Official Hourly $ 6.00
_ Bi-weekly $ 480.00
Annual $12,480.00

RETIREMENT PICK-UP ' .
Employees hired on or after January 1, 2011 are not eligible to receive this

benefit.

Full time employees hired on or before December 31, 2010, and covered
in this Ordinance, shall receive 6% Pension Pick-up under the provisions

of this Ordinance.

LONGEVITY PAY _
Employees hired on or after Janu

benefit,

ary 1, 2006 are not eligible to receive this

prior to December 31, 2005, and covered in this
Ordinance, shall, after five (5) years of continuous service with the City,
receive a $3.25 bi-weekly payment for each year of service. If the
anniversary date of an employee falls within the yeats, the employee shail
be paid longevity commencing January 1% of that year, Longevity does
not apply to Comimunity Development, )

Full-time employees hired

PRO-PAY/CERTIFICATION PAY _
That the employees covered by this Ordinance shall be paid an additional

$30.00 bi-weekly for an Associate Degree in the field related to their work
or an Ohio Environmental Protection Agency Class I or Class Hl Water or
Wastewater Certification, or an Electrical Safety Inspection License; OR
$45.00 bi-weekiy for a Bachelor Degree in a field related to their work or
an Ohio Environmental Protection Agency Class I or Class IV Water or
Wastewater Certification, OR $60.00 bi-weekly for a Masters Degree in a
field related to their work. Pro-pay does not apply to Community-

Development.
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SECTION 9.

SECTION 10,

MEDICAL INSURANCE
Employees will pay the amount of 14% of the monthly premium not to

exceed $220.00 per month for family coverage and 14% of the monthly
premium not to exceed $82.00 per month for single coverage.
deductions will be made pursuant to the City’s 125 plan.

The employee and members of his/her family shall be included under the

Employee Insurance Coverage, but only one (1) plan of Employee

Insurance Coverage will apply per family even if more than one (D)
member of an employee’s immediate family is employed by the City.

provided in this Ordinance shall be substantially
provided during the life of this Agreement. The
Employer shall choose the insurance carrier. The insurance benefits
provided herein are subject to the rules and regulations of the insurance
carrier. Employees who are laid off can make- insurance payments at the
Employer’s rate for up to cighteen (18) months, provided the carrier

allows him to do so.

The insurance benefits
equal to those currently

LIFE INSURANCE |
The City shall provide to all full time employees covered by this ordinance

a life insurance program as follows:

Coverage Amount

- $50,000.00 per employee
$2,000.00 per employee spouse
Up to.$2,000.00 per employee child (to age 19)

The paid insurance will remain in effect during employment. Any
employee who retires from the City shall not be eligible for City paid life

insurance coverage after retirement.

The life insurance program is a term of employment. Those employees on
leaves without pay are not eligible for the fully paid programs outlined.

- Arrangements for continued coverage may be made and costs incurred are

SECTION 11.

the responsibility of the employee.

PAY SCALE '
The Pay Scale for those employees hired on or before December 31, 2010

for those job titles listed in Section 1, effective payroll #1, 2011, are

. hereby established as attached Exhibit A,

. The Pay Scale for those emp

loyees hired on or after January 1, 2011 'for

those job titles listed in Section 1, effective payroll #1, 2011, are hereby

established as attached Exhibit B.
4
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SECTION 12,

SECTION 13.

'SECTION 14.
. Employees covered by this ordinan

SECTION 15.

Five (5) days within seven (7) days

- (2) additional bereavement days ¢

VACATION
That the vacation schedule is hereby established as follows:
Vacation Schedule
Continuous Service Weeks’ Vacation
1~ 5 vyears - &0 hours
6 — 14 years 120 hours
15 -20 years 160 hours
21 + years 200 hours

after the anniversary

“Year” means any twelve (12) consecutive months,
,600) hours must be

employment. At least one thousand six hundred (1
worked during this time to count as a year.

If the anniversary date of employment falls within the calendar year, the
employee shall accrue vacation starting from January Ist of that year.

Vacation shall be taken during the year in which they become due unless
otherwise authorized by the Service-Safety Director. Vacation will be

limited to one-week carry-over.

ANNUAL PHYSICAL _ -
The current Health Plan provides for routine preventive outpatient care

when received from an in-network provider with the deductible being
waived. There is a §15.00 co-pay required that the City will pay. An
original Explanation of Benefits must be provided before the co-payment

reimbursement is completed.

PERSONAI TIME
ce shall receive forty (40) hours of

personal time each year. Personal hours must be used in the year earned

and will not accumulate.

FUNERAL LEAVE .
Employees covered by this Ordinance shall be granted the following:

if a death occurs in an employees’

immediate family (spouse, parents, Spouses’ parents, children, step-

children, step-parents, brother and sister).

Three (3) days shall be allowed for the death of a brother-in-law, sister-in-
law, son-in-law, daughter-in-law, grandparents, grandchildren, appointed

legal guardian, aunt, uncle or spouse’s grandparents with pay. Up to two
an be taken as other paid leave,
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SECTION 16: SICK LEAVE PAYOUT
A. All employees who are covered by this Ordinance and maintain a sick

leave “bank” of more than nine hundred and sixty (960) hours may
elect to “cash in” up to five hundred dollars ($500.00) of their sick
leave “bank,” annually, but under no condition may an employee “cash
in” any part of the nine hundred and sixty (960) hours which is
considered a minimum number of “bank” hours that must be
maintained by each employee unless used for actual sick time. - The
value of the sick time per hour is an employee’s regular hourly rate.

Full-time employees covered by this Ordinance and hired on or before
December 31, 2010 shall be granted the following:

If, upon retirement, an employee covered by this Ordinance has a
“bank” of nine hundred sixty (960) hours of accumulated, but
unused sick leave, they will be paid one hundred percent (100%) of
that accumulated, but unused sick leave, plus twenty-five percent
(25%) of all accumulated, but unused sick leave hours in excess of

nine hundred sixty (960).

1.

If, upon retirement, an employee covered by this Ordinance does
not have a “bank™ of nine hundred sixty. (960) hours of
accumulated, but unused sick leave, they will be paid thirty-two
(32) hours of their accnmulated, but unused sick time remaining in
the employee’s sick leave “bank™, for each year of their continuous
employment with the City, up to a2 maximum of nine hundred sixty

(960} hours.

Full-time employees covered by this Ordinance and hired on or after
January 1, 2011 shall be granted the following:

1. Upon retirement, an employee covered by this Ordinance may -
elect, at the time of retirement from active service, and with ten or
more years of service with the City of Lancaster, to be paid in cash
for one-fourth the value of the employee’s accrued but unused sick
leave credit. The payment shall be based on the employee’s rate of
pay at the time of retirement and eliminates ail sick leave credit
accrued but unused by the employee. An employee may receive
one or more payments under this section, but the aggregate value _
of accrued but unused sick leave credit that is paid shall not
exceed, for all payments, the value of thirty (240 hours) days of

accrued but_unused sick leave.
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SECTION 17: SICK LEAVE EXCHANGE

All employees who are covered by this Ordinance and maintain a sick

leave “bank™ of nine hundred and sixty (960) hours are eligible to cash in
two (2) days of sick leave for one (1) day of personal leave, for a
maximum of three (3) personal days. For employees who maintain a sick
leave “bank” of six hundred and forty (640) hours are eligible to cash in
three (3) days of sick leave for one (1) day of personal leave, for a

maximum of three (3) personal days.

SECTION 18. That this Ordinance shall take effect and be in force from and after the
carliest period allowed by law after its passage by Council and approval by the Mayor

Passed: | «)Jr?O/MQﬂer 3‘%’;eading. | VOTE: Yeas _&‘Nays_[l___

Approved: {2 )BD‘/A@U)
e PGY

_ President of Council

ttest} fSQQM& ; N |
\'—.-\ . '-'é:"‘-s»:‘.“' ‘)ALV;\I el

" Maybr

Offered by: ; -~

I, Teresa L. Sandy, Clerk of Council do hereby certify that on ,
: the Lancaster Eagle Gazette published

and s
the summary of this ordinance in accordance with Ohio Revised 731.24.

Clerk of Council

12/06/10
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Exhibit A

EFFECTIVE CITY OF LANCASTER .
PAYROLL 1- 2011 MANAGEMENT (hired on or before 12-31 -10) _ 1
PAYSCALE | |
RANGE | STARTING STEP 1 STEP 2 STEP 3 §TEP 4

g 20.34 21.18 22.08 2291 23.88
1,657.20 1,694.40 1,766.40 1.832.80 1,910.40

42,307.20 44,052.40 45,926.40 47,652.80 49,670.40

10 20.88 21.64 72.74 23.58 5455
1,670.40 1,747.20 1,819.20 1,866.40 1,964.00

43,430.40 45,427.20 47,290.20] _ 49,046.40 51,064.00

T 2154 52.44 2341 24,34 75.79
1,723.20 1,795.20 1.872.50 1947.20 2,063.20

44,803.20 46,675.20 48,692.80 50,627.20 53,643.20

2 2214 73.10 34.05 25.01 25.99
1,771.20 1,848.00 1,924.00 2,600.80 2.079.20

46,051.20 48,048.00 50,024.00 £2,020.80 54,059.20

13 22.80 23.77 .76 25,74 26.76
1,824.00 1,961.60 1,860.80 2,059.20 2,140.80

47,424.00 49,441.60 51,500.80 53,539.20 65,660.80

14 2308 5434 7537 2640 37.35
1,862.40 1.847.20 2,025.60 2.112.00 2,188.00

4842240 50,627.90 52,605.60 54,912.00 56,888.00

15 23.87 7497 5500 36,99 2807
1,905.60 1,092,680 5,079.20 2,159.20 2,245.60

49,545.60] _ 51,812.80 54,069.30 56,139.20 58,385.60

16 24,60 2550 26.76 27.84 2.9
1,968.00 2,055.20 2,140.80 2.227.20 2.312.80

51,168.00]  ~ 53,435.20] 5566080 57,907.20 60,132.80

17 25.32 56.40 2754 25,60 26.68
2,025,60 2,112.00 2.203.20 7,295 20 2,375.20

52,665.60] __ 54.012.00 57,263.20 56,675.20 61,755.20

18 2509 27.12 2835 2535 30.35
2,079.20 2,169.60 2,260.00 2,356.80 2.428,00]

54,059.20 56,409.60 58,760.00 61,276.80 63,126.00

19 26.60 27.64 20.05 30,60 31.44
2,135.20 2.227.20 2,324.00 2,448,00 3,515.20

55,515.20 57,907.20 80,424.00 63,648.00 65,395.20

20 2735 28.61 2962 37.08 32.28
2,188.00 2,288.80 2.385.60 2,486.40 2,562.40

56.868.00 59,508.60 62,025.60 64,646.40 67,142.40




EFFECTIVE CITY OF LANCASTER
PAYROLL 1 - 2011 MANAGEMENT (hired on or before 12-31-10)
_ PAYSCALE
RANGE | STARTING STEP 1 STEP 2 STEP 3 STEP 4
21 2814 20.40 30.60 31.80 33.06
2,251.20 2.352.00 2.448.00 2.544.00 2.644.80
53.631.90 81,153.00 63,648.00 66,144.00 68,764.80
75 26.08 30.24 37.56 35.90 3470
2.318.40 2,419.20 2,524,680 5:639.50 2.735.20
60,275.40 82.899.20 85,644.50 86,619.20 71,115.90
53 25.68 3120 32.51 33.84 3515
2,300.40 2.496.00 2.600.30 2707.20 2.812.00
62,150.40 64,806.00 67.620.80 70,387.20 73.112.00].
24 30,77 32.15 33.54 34.85 36.03
2.461.60] . 3.572.00 2,683.20 7788.00 2.898.40
64,001.60 66,872.00 $9,763.20 72.468.00 75.358.40
%5 3761 33.06 34.65 35.81 3737
3 538.80 2.644.80 2.764.00 2.864.80 5.084.80
65,748.80 68,764.80 71.864.00 74,484.80 77.604.80
36 3351 3401 35.45 36.90 38.50
2.600.80 2.720.80 3.:836.00 3.952.00 3063.20
57.620.80 70.740.80 73.736.00 78,752.00 79,643.20
77 33.64] 3506 36.52 35.04 3062
2.691.20 2.604.80 2.021.60 3,043.20 3.166.60
59,971.20 72 634,80 75.061.60 7812320 82.400.60
35 3449 35.63 37.40] 35.06 2061
T 2.759.20 2,874.40 2.999.20 "3.124.80 3.048.80
71.739.20 74,734.40 77.979.20 81,244.80 84,468.80
£ 3557 37.00] 38.63 20,25 87
2.840.60 2,960.00 3,050.40 3,220.00 3.344.80
73.860.80 78,960.00 30,350.40 83.720.00 86,964.80
30 36.50 36.12 39.68 3133 23.05
2.927.20 3.049.60 3.174.40 3306.40] 3.444.00
"76,107.90 79,289.60 82,534.40 85,966.40 89,544.00
S 3770 3057 30.86 357 1334
3.016.00 “3.141.60 3.268.80 3,405.60 3,547.20
78.416.00 81,681.60 84,988.80 88,545.60 92,227 90
37 38.83 40.45 3312 43.86 45.68
3,106.40 3,.236.00 3,369.60 3.508.80 3,654.40
[ ~80,766.40 84,136.00 87 600.60 91,228.80]  95.014.40
M-0.0 121310 '

Exhibit A
2




Exhibit B

EFFECTIVE CITY OF LANCASTER
PAYROLL 1 - 2011 MANAGEMENT (hired on/after 1-1-11)
PAYSCALE

RANGE |STARTING] STEP1 | STEPZ | SIEP3 | STEP4 | S7EP5 STEP G | STEP S
9 18.30 19.10 19.90 20.70]  21.50] 22.30 23.10 23.88
1.464.00] 1,528.00] 1,502.00] 1,656.00] 1,720.00] 1.784.00 1 845.00 1.10.40
36,064.00] 39,728.00[ 41,392.00] 43,056.00] 44,720.00] 46,384.00] 48.045.00 49,670.40

70 78.70 19.61 30.43 21.26] 2207 2280 33.71 24.55
150320/ 1,568.80] 1,634.40| 1,700.00] 1,765.60] 7.831.20] 1596 50 1,564.00] -
39,083.20| 40,788.80] 42,494.40] 44,200.00] 45,905.60] 47.611.90] 4031680 51,064.00

19 19.39 50.30 21.21] 2212 23.03] 3.4 34.86 25.79
1.551.20] 1,624.00] 1696.80] 1,769.60] 1,842.40 1.916.20] 758360 2,063.20
40.331.20] 42,224.00] 44,116.80] 45,009.60] 47,902.40] 49,795.20] 51 685.00 53.643.20

13 19.03 2080] 2167 2254]  2341] 3498 25.15 25.00
1,594.40] 1.664.00] 173360 1,803.20] 1,872.80] 1.042.40] 2.012.00 2,079.20
41,454.40] 43,264.00] 45,073.60] 46,883.20] 48,692.80] 50.502.40] 5231500 54,059.20

3 20.53 2141] . 2230 2319] 2408 24.07 5.6 26.76
: 1.641.60]  1,712.80] 1,784.00] 1,855.20] 1,926.40] 1.067.60| 5.066.80 2,140.80
42,681.60] 44,532.80| 46,384.00] 48,235.20] 50,086.40] 51.937 60| 53.788 85 55,660.80

14 20.95 2187 27.79 2371] 2463 9555 56.47 27.35
1676.00] 1,749.60] 1.623.06 1,896.80] 1.070.40] 2,044.00 271760 2,188.00
43,576.00] 45,489.60] 47,403 20] 49,316.80) 51,230.40] 53,143 00| 55.057 &0 56,888.00

15 21.44 52.30 23.34 24.29] 2524 36.15 27.14 28.07
1.715.20] 1,791.20] 1,867.20] 1,043.20] 2,099.20] 2,005.20] 2.477.20 2,245.60
44,595.20/ 46,571.20| 48,547.20] 50,523.20] 52,499.20] 54,475.50] 5645120 58,385.60

16 3214 7311 24.08 2505] 2602|9699 2796 28.01
1,771.20] 1,848.80] 1,926.40] 2,004.00] 2,081.60] 2.159.50 2,236.80] 2,312.80
46,051.20] 48,068.80] 50,086.40] 52,104.00] 54,121.60] 56,135.20] 55.956.80 60,132.80

17 22.79 73.78 24.77 25768]  26.75)  27.73 28.73] - 29.69
1,823.20] 1,00240| 1,981.80] 2,060.80] 2.140.00] 2,219.90]  2.508.40 2,375.20
47.403.20] 49,462.40| 51,521.60| 53,580.80] 55,640.00] 57.699.20] 56,758 40 61,755.20

18 2339 24.38 25.37 26.36]  27.35]  28.34 20.33 30.35
1,871.20) 1950.40] 2,020,60 2,108.80] 2,188.00] 2.67.20] 234640 2,428.00
48,651.20] 50,710.40] 52,769.60] 54,828.80 56,888.00 58,947.20] 61,006.40] 63,128.00

10 2402|2508 2672 27.90]  28.95| 2033 30.38] 3144
1,921.60( 2,006.40] 2,091.20] 2.176.00] 2,260.80] 2,345.60] 243040 2,515.20
49,961.60] 52,166.40] 54,371.20] 56,576.00] 58,780.80] 60.985.60| 63 190.40 65,395.90

>0 24.62 25.71 76.80 27.89] 2888 3007 37.16 32.08
1,.969.60] 2056.80] 2,144.00]  2,231.20 2.318.40] 2.40560] 2492.30 2.582.40
51,209.60] 53,476.80] 55,744.00] 58,011.20] 60,278.40] 62,545 60| 64.812.80 67,142.40

1




CITY OF LANCASTER

Exhibit B

EFFECTIVE
PAYROLL 1 - 2011 MANAGEMENT (hired on/after 1-1-11)
PAYSCALE
RANGE |STARTING] STEP 1 STEP2 | STEP3 | STEP4 | STEP 5 STEP6é | STEP7
21 25,33 26.43 27.53 28.63 29.73 30.83 31.93 33.06
2,026.40) 2,114.40 2,202.40] 2.590.40 2,378.40| 2,466.40| 2,554.40] 2644.80
52,686.40] 54,974.40( 57,262.40] 59,550.40 61,838.40) 64,126.40] 66,414.40] 68,764.80
22 é6.08. 27.24) 2840 29.56 30.72| ° 31.88 33.04 34.19
2,086.40] 2,170.20] 2272.00] 2,364.80 2,457.60| 2,550.40] 2.643.20] 2.735.20
54,246.40] 56,659.20] 59,072.00] 61,484.80 63.897.60] 66,310.40| 68,723.20 71,115.20
23 26.89 28.07 20.25 30.43 31.61 32.79 3397 - 35.15
2,181.20] 2,245.60]  2,340.00 2,434.40] 2,528.80] 2.623.20 2717.60{ 2,812.00
55,831.20{ 58,386.60] 60,840.00] 63,294.40 65,748.80; 68,203.20{ 70,657.60 73,112.00
24 - 27.69 28.91 30.12 31.35) 32,57, 33.79 35.01 36.23
2,215.201 2,312.80] 2410.40] 2.508.00 _2,605.60] 2,703.20{ 2,800.80] 2,898.40
57,585.20] 60,132.80] 62,670.40] 65,208.00 67,745.60] 70,283.20] 72,820.80] 75,358.40
25 28.44 29.71 30.98 32.25 33.52] 34.79 36.06 37.31
2,275.20] 2,376.80] 2,478.40] 2,580.00 2,681.60] 2,783.20] 2,884.80] 2.984.80
59,155.20] 61,796.80] 64,438.40] 67,080.00 69,721.60] 72,363.20] 75,004.80 77,604.80
28 29.26 30.55 31.84 3313] 3442 35.71 37.00 3820]
2,340.80] 2,444.00{ ~2,547.20] 2.650.40 2,753.60] 2,856.80| 2,860.00] 3.063.20
60,860.80 63,544.00] 66,227.20] 68,910.40] 71,593.60 74,276.80] 76,960.00] 79,643.20
27 30.28 31.61 32.94 : 34.27] . 35.60 36.93 38.26 39.62
2,422.40] 2,528.80] 2,635.20] 2,741.60 2,848.00] 2954.40] 3,060.80] 3,169.60
62,982.40] 65,748.80] 68,515.20] 71,281.60 74,048.00| 76,814.40] 79,580.80] 82,409.60
28 31.04 3241 33.78 35.15 36.52 37.89 39.26 40.61
2,483.20] 2,592.80] 2,702.40] 2.812.00 2,921.60] 3,031.20! 3,140.80] 3,248.80
64,563.20{ 87,412.80] 70,262.40] 73,112.00 75,961.60| 78,811.20] 81,660.80] 84,468.80
29 31.96 33.37 34.78 36.19 37.60 39.01 40,42 41.81
2,556.80] 2,669.60] 278240 2,895.20] 3,008.00] 3,120.80] 3,233.60 3,344.80
66,476.80] 69,409.60] 72,342.40] 75,275.20 78,208.00/ 81,140.80] 84,073.60] 86,964.80
30 32.93 34.38)] 3583 37.28 38.73 40.18 41.63] - 43,05
2,634.40] 2,750.40] 2,866.40 _2,982.40| 3,098.40] 3,214.40] 3.330.40 3,444.60
68,494.40] 71,510.40] 74,526.40] 77.542.40 80,658.40] 83,574.40] 86,500.40! 89,544.00
3 33.93 35.42 36.91 38.40 39.89 41.38 42.87 44.34
2,714.40] 2,833.80]  2,952.80 3,072.00] 3,191.20] 3,310.40] 3.429.60 3,547.20
70,574.40} 73,673.60] 76,772.80] 79,872.00 82,971.20] 86,070.40] 89,169.60] 92,227.20
32 34.95 36.48 38.01 39.54 41.07 -42.60 44.13 45.68
2,796.00] 2,918.40] 3,040.80] 3,163.20 3,286.60| 3.408.00 '3,530.40] 3,654.40
72,696.00| 75,878.40] 79,060.80] 82 243.20 85,425.60| 88,608.00) 91,790.40] 95,014.40
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